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DIRECTORS’ REPORT 

To 

The Members, 

Energy Efficiency Services Limited 

New Delhi 

 

Your Directors are pleased to present the 13th Directors’ Report on business and operations of the company along 

with the Audited Financial Statements for the financial year ended on 31st March 2022. 

  

1. Financial Performance  

The highlights of financial performance of the Company for the financial year 2021 – 22 together with 

comparative position of previous financial year are given as under:  

(₹ in Lakhs) 

Particulars 

 

31st March, 2022 31st March, 2021 

Paid up Share capital 1,39,082.00 98,332.84 

Total Revenue (including Other Income) 1,59,095.91 1,67,485.48 

Profit Before Depreciation & Taxes 42,296.64 57,981.23 

Less: Depreciation 64,091.86 56,533.65 

Profit/(Loss) Before Tax (21,795.22) 1,447.58 

Less: Prior Period Adjustments (Net) 0 0 

Less: Provision for Taxation 

-Current Year 

-Earlier years 

-Deferred Tax credit 

 

207.93 

72.72                     

(6,981.80) 

 

196.42 

0                     

1,132.52 

Profit/(Loss) after Tax 15,094.07 118.64 

Add : Other comprehensive income / (expense)  (91.12) (20.37) 

Total Comprehensive income for the year (15,185.19) 98.27 

 

Revenue from operations for the financial year 2021 – 22 is ₹1,53,917.50 lakhs and total revenue for the period 

is ₹1,59,095.91 lakhs which is approx. 5.01% lower than previous year mainly due to lower sales in the pandemic 

year. Profit/(loss) after tax of the Company during the period is ₹(15,094.07) lakhs (12823% Lower) against 

₹118.64 lakhs in the previous year. 

 

1.1 Consolidated financial statements  

The Company has various subsidiaries and Joint Venture Companies. The Consolidated Turnover of the group is 

₹2,22,209.50 lakhs for the financial year 2021 – 22 as against ₹2,11,796.47 lakhs of the previous financial year. 

The Consolidated Profit/ (Loss) after tax of the group is ₹(17,077.59) lakhs for the financial year 2021 – 22 as 

against ₹(2989.98) lakhs of the previous financial year. The Company adopted Indian Accounting Standard (Ind-

AS) from April 1, 2016 and accordingly, the Consolidated Financial Statements have been prepared in accordance 

with the Accounting Standards notified under Section 133 of the Companies Act, 2013 (‘the Act’) and the relevant 

rules issued thereunder read with the SEBI (Listing Obligations and Disclosure Requirements) Regulations 2015 

(‘the Listing Regulations’) and the other accounting principles generally accepted in India. 

 

1.2 Reserves and Dividend  

No amount was transferred to free reserves of the company and no dividend was declared. 
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1.3 Net Worth and Earning per Share 

Your Company’s net worth as on 31st March, 2022 was ₹1,25,848.83 lakhs (including DRR) as against 

₹1,00,284.86 lakhs in the previous year. Earnings per Share of the Company for the year ended 31st March, 2022 

stands at (₹1.24) in comparison to ₹0.01 for the financial year ended 31st March, 2021. 

 

1.4 Resource Mobilization  

The Company has availed long – term and short – term loans from various Banks, Multilateral and Bilateral 

funding agencies.  

 

During the financial year 2021 – 22, the company has raised foreign long - term loans amounting to ₹32,899.58 

lakhs from Asian Development Bank (ADB) & International Bank for Reconstruction and Development (IBRD) 

and domestic long – terms loans amounting to ₹20,000 lakhs from various Domestic Banks. As on 31st March, 

2022, the total amount outstanding in respect of Foreign Long Term Borrowings is ₹3,11,813.05 lakhs and in 

respect of Domestic Long Term Borrowings is ₹1,69,778.18 lakhs. Additionally, EESL issued Secured / 

Unsecured, Redeemable, Taxable, Non – Cumulative, Non – Convertible Bonds which are listed on BSE Limited. 

As on 31st March, 2022, the value of outstanding Bonds is ₹70,000 lakhs. Further, as on 31st March, 2022, the 

Company has outstanding Short Term Loans (fund based) amounting to ₹1,42,990.20 lakhs (fund based). 

 

1.5 Credit Rating  

The credit rating of the company has been detailed in the Corporate Governance Report forming part of this report. 

 

1.6 Change in Capital Structure & Board Structure: -  

During the financial year 2021 – 22, following changes have been made to the share capital & Board structure of 

the company: -   

 The promoters executed Supplementary Agreement No. 7 to the Joint Venture Agreement of the 

company on 1st September 2021 to amend the provisions pertaining to Share Capital and Board Structure 

of the company.  

 The Board of Directors in their 90th Board Meeting held on 12th August, 2021 issued and offered equity 

shares amounting to ₹40749.16 lakhs to all existing shareholders on rights basis in the proportion of their 

shareholding. PGCIL subscribed to the offer, while NTPC Limited declined and Power Finance 

Corporation Limited and REC Limited renounced their offers in favour of PGCIL. As a result, equity 

shares amounting to ₹40749.16 lakhs were allotted to PGCIL on 6th September 2021. As on the date of 

this report, shareholding pattern of the company is as under:  

 

S. 

No. 

Name of Shareholders No. of Shares 

Held @ ₹10 each 

% of 

holding 

1. NTPC Limited and its Nominee 46,36,10,000 33.334 

2. REC Limited  21,81,00,000 15.681 

3. Power Finance Corporation Limited and its Nominee 24,55,00,000 17.651 

4. Power Grid Corporation of India Limited and its Nominee 46,36,10,000 33.334 

Total 1,390,820,000 100 

 

 Further, the promoters executed Supplementary Agreement No. 8 to the Joint Venture Agreement of the 

company on 5th July 2022 to amend the provisions pertaining to Board Structure of the company.  

 

 As a result, the Articles of Association of the company were also altered.  

 

 As on the date of this report, there are five (5) directors on the Board duly nominated by NTPC and 

Power Grid (two each) and Ministry of Power, Government of India (one). The Company has a 
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professional management team headed by the Chief Executive Officer (CEO). CEO is responsible to the 

Board of Directors for the efficient functioning, corporate objectives, and performance parameters of the 

company and its group companies.  

 

2. OPERATIONAL HIGHLIGHTS  

 

2.1 STREET LIGHTING NATIONAL PROGRAM (SLNP) 

Hon’ble Prime Minister, on 5th January, 2015 launched Street Lighting National Programme (SLNP) to 

replace conventional street lights with smart and energy efficient LED street lights across India. EESL is 

also implementing LED Street Lighting projects in Gram Panchayats on the same service model as the SLNP 

for municipalities with the objective to promote the use of efficient lighting in rural areas. During the 

financial year, EESL has finalised three business model i.e. Supply, Supply + Opex, ESCO model for 

implementation of Street Light National Programme going forward. The business models are prepared 

considering operational targets and payment security mechanism to ensure sustainability in operations. 

During the financial year 2021 – 22, EESL installed 8 lakh LED Street Lights where cumulative achievement 

as on 31st March 2022 is 1.26 Crore. 

 

2.2 UNNAT JYOTI by AFFORDABLE LIGHTING (UJALA) 

Under UJALA scheme, LED bulbs, LED Tube lights and Energy efficient fans are being provided to 

domestic consumers for replacement of conventional and inefficient variant.  

 During the financial year 2021 – 22, EESL has distributed 10.50 lakh LED bulbs, where cumulative 

achievement as on 31st March 2022 is 36.79 crore. Total energy savings of 47.78 billion kWh per year 

with avoided peak demand of 9567 MW and estimated GHG emission reduction of 38.70 milliont CO2 

per year. 

 During the financial year 2021 – 22, EESL has distributed 52,451 LED Tube Lights, where cumulative 

achievement as on 31st March 2022 is 72.18 Lakh. Total energy savings of 316.17 million kWh per year 

with avoided peak demand of 144 MW and estimated GHG emission reduction of 259.26 kilotons CO2 

per year. 

 During the financial year 2021 – 22, EESL has distributed 56,574 Energy Efficient Fans, where 

cumulative achievement as on 31st March 2022 is 23.59 Lakh. Total energy savings of 219.40 million 

kWh per year with avoided peak demand of 59 MW and estimated GHG emission reduction of 179.91 

kilotonnes CO2 per year. 

 

2.3 AGRICULTURE DEMAND SIDE MANAGEMENT (AgDSM)  

EESL is implementing the Energy Efficient Pump Programme to distribute BEE 5-star energy efficient 

agricultural pumps and ensures a minimum of 30% reduction in energy consumption with smart control 

panels which can be remotely operated to enhance the ease of operation of pumps by the farmers. During 

the financial year 2021 – 22, EESL has installed 2,562 energy efficient agricultural pumps in the state of 

Uttar Pradesh. As on 31st March 2022, 79,975 agricultural pumps have been installed in Andhra Pradesh and 

Uttar Pradesh. 

 

2.4 BUILDINGS ENERGY EFFICIENCY PROGRAM (BEEP)  

EESL is implementing the Buildings Energy Efficiency Programme to retrofit commercial buildings in India 

into energy efficient complexes. During the financial year 2021 – 22, EESL has retrofitted 1112 nos. of 

buildings where cumulative achievement as on 31st March 2022 is 11,581 nos. of buildings. 

 

2.5 ATAL JYOTI YOJANA (AJAY) 

EESL is implementing Atal Jyoti Yojana (AJAY), a sub-scheme under Off- Grid and Decentralized Solar 

Application Scheme of MNRE where Solar LED Lights are being installed in rural, semi-urban and urban 
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areas. The objective of the scheme is to provide ‘Solar Street Lighting Systems’ for public use, demonstration 

and replication. During the financial year 2021 – 22, under AJAY Phase II, EESL had installed 27,735 nos. 

of solar LED streetlights. As on 31st March 2022, under AJAY Phase I & II over 2.56 lakh Solar LED 

streetlights had been installed. 

 

2.6 SUPER - EFFICIENT AIR CONDITIONER (SEAC) PROGRAM 

With the goal of integrating energy efficiency into India’s cooling sector, EESL had initiated a first of its 

kind, Super-Efficient Air Conditioning (SEAC) programme. These Super-Efficient ACs are 5 star rated 

product and have high 5.4 ISEER and use environment friendly refrigerant with low Global Warming 

Potential (GEP) and Zero Ozone Depletion Potential (ODP) introduced in the market at competitive prices. 

The SEACs provides 1.5-TR cooling capacity at high ambient temperature while also reducing the cost of 

cooling by 50%. During the financial year 2021 – 22, EESL had sold 926 nos. of Super-Efficient Air 

Conditioners. As on 31st March 2022, EESL has sold 3,146 Super-Efficient Air Conditioners which lead to 

an energy saving of 26.5 Lakhs Units annually and CO2 emission reduction of 24 lakh kg CO2e. Further, 

EESL also supported GEM authority for adding Green AC in its categories of products which are super energy 

efficient having ISEER 5.4 and above. 

 

2.7 MUNICIPAL ENERGY EFFICIENCY PROGRAM (MEEP) 

To facilitate market transformation and replicate Municipal Energy Efficiency Program (MEEP) on a large 

scale in India, EESL had signed MoU with the Ministry of Housing and Urban Affairs (erstwhile MoUD) on 

28th September 2016. As on 31st March 2022, IGEA studies for 338 cities have been successfully conducted 

and reports submitted. EESL has signed implementation agreements with 39 ULBs in the state of West Bengal 

and the project is presently being implemented in a phased manner. Till 31st March 2022, 18 pumps have 

been replaced in Khardah, and 12 more has been also installed in Bankura, West Bengal where the total 

number of pumps installed is 30. The savings of more than 20% have been achieved as mentioned in Third 

Party saving report for Khardah. 

 

2.8 MOTOR REPLACEMENT PROGRAM  

EESL aims to create an infrastructure to accelerate adoption for Higher Efficient Motors Specifically IE3 

efficiency class through innovative financing business model & awareness creation. Under this program we 

are offering IE3 motors ranging from 1HP to 100 HP to the Indian Industries. This program is advantageous 

for MSME as well as non-MSME industries. EESL is offering Upfront/PMC and EQI/ESCO business 

modalities to the end users. During the financial year 2021 – 22, EESL has deployed 1,920 nos. of IE3 

motors. As on 31st March 2022, 5,280 IE3 motors have been deployed in the industry. 

 

2.9 SMART METER PROGRAM  

EESL is undertaking Smart Metering Program to significantly improve the billing and collection efficiencies 

of Distribution Companies (DISCOMs). The programme is being implemented through its Joint Venture 

Company namely Intellismart Infrastructure Private Limited. During the financial year 2021 – 22, 8.1 Lakh 

smart meters have been installed with the cumulative achievement of 24.62 lakh Smart Meters as on 31st 

March 2022.  

 

2.10 E-MOBILITY PROGRAM 

EESL, through its wholly owned subsidiary CESL, is implementing e-Mobility Programme. During the 

financial year 2021 – 22, 317 nos. of e4W have been deployed, where cumulative deployment till 31st March 

2022 is 1706 nos. of E4Ws. Going forward, EESL has directed CESL to focus exclusively on service-based 

operations and act as the aggregator, not entering into the financing of EVs and substantially pain-down the 

capex requirement in the business. 
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2.11 ELECTRIC VEHICLES CHARGING INFRASTRUCTURE 

EESL is developing Electric Vehicle Charging Infrastructure and has signed MoUs with multiple 

stakeholders across municipalities, DISCOMs for locational assessment study and setting up of charging 

infrastructures in their jurisdiction location. During the financial year 2021-22, 150 nos. of Public Charging 

Stations (PCS) have been installed in NDMC Delhi, SDMC Delhi, CMRL Chennai, Maha Metro Nagpur, 

Noida Authority and NKDA Kolkata. As on 31st March 2022, EESL has installed 406 nos. of EV chargers 

out of which 198 nos. are commissioned and rest in pre-commissioning stage. 

 

2.12 SOLAR PROGRAM 

a. Solar Roof Top Program: EESL has initiated a nationwide program for implementation of solar PV 

based rooftop program across India. In this endeavour, EESL has signed MoU with various agencies such 

as Andaman & Nicobar Electricity Department (ANED), Maharashtra Public Works Department (PWD), 

New & Renewable energy Development Corporation of Andhra Pradesh Ltd. (NREDCAP), Kerala 

Tourism Development Corporation (KTDC). Agreements with Power Grid Corporation of India for the 

implementation of 120 kW at PGCIL substation in Uttar Pradesh and with Tamil Nadu Energy 

Development Agency (TEDA) have been signed. EESL has executed around 1 MW with TEDA on 32 

buildings. 

 

b. Decentralised Solar Power Plant Program: EESL has initiated a first of its kind large scale distributed 

solar power programme wherein the existing agricultural feeders is being solarized through 

implementation of decentralized solar power plants at the vacant/un-used lands at DISCOM/Govt. 

substations/lands. In this regard, EESL has signed 500 MW Power Purchase Agreement with 

Maharashtra State Electricity Distribution Corporation Limited and 279 MW Power Purchase Agreement 

with MAHAGENCO. An MoU has also been signed with Department of New & Renewable Energy, 

Govt. of Goa under “Convergence Project” for the implementation of 110 MW Distributed Solar Project 

in Goa. During the financial year 2021 – 22, EESL has commissioned 61 MW of the Decentralized Solar 

Power Plant where cumulative achievement till 31st March 2022 is 192 MW. In Goa, EESL has 

commissioned 1 MW at Cuncolim Substation as pilot project in Goa. This initiative as led to the carbon 

sequestration of more than 300 kilo tonnes of CO2. 

 

2.13 TRI – GENERATION 

Edina UK Ltd has set up its wholly owned subsidiary in India as "EPSL Trigeneration Pvt Ltd" with in house 

capabilities of system design and feasibility study. As on date, EPSL has commissioned Mahindra and 

Mahindra Trigeneration project of 800 kWe in 2020. EESL has also signed SLA with Data Center in Navi 

Mumbai for setting up of 2.0 MW Trigeneration with 450 TR VAM (along with fully standby system). No 

new additional installation was carried out in the during the financial year 2021 – 22 as proposals are facing 

viability issues owing to high gas prices. During the period under review, load studies to develop LNG based 

Power station solution have been conducted at 5 identified islands of Andaman & Nicobar and the said study 

report is under review by A&NI Administration and Ministry of Power, Government of India. 

 

3. INTERNATIONAL OPERATIONS/PROGRAMS  

 

3.1 GLOBAL ENVIRONMENT FACILITY – 5 (GEF – 5) – PROMOTING MARKET TRANSFORMATION 

FOR ENERGY EFFICIENCY IN MICRO, SMALL & MEDIUM ENTERPRISES. 

EESL is implementing the GEF-5 project in association with Ministry of MSME, United Nations Industrial 

Development Organization (UNIDO), Bureau of Energy Efficiency (BEE) and Small Industries Development 

Bank of India (SIDBI). The program is being implemented in 12 MSME clusters across India. So far, 19 

technologies have been successfully demonstrated across the identified clusters out of 34 identified technologies. 

In the pursuit, EESL has conducted 800 surveys and 80 detailed energy audits in the MSME units. EESL has 
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signed more than 50 energy performance agreements with the MSME units for implementation of energy efficient 

technologies resulting into the mobilization of investment to the tune of about Rs. 10 Cr.  

 

3.2 GLOBAL ENVIRONMENT FACILITY – 6 (GEF – 6): CREATING AND SUSTAINING MARKETS 

FOR ENERGY EFFICIENCY 

The Global Environment Facility (GEF)-6 programs aims at Expanding and Sustaining investments in existing 

market sectors, Building Market Diversification and Replication & Scaling Up of energy efficient technologies. 

The project involves funding to the tune of USD 453 million including a GEF grant of USD18.9 million. Out of 

the available GEF grant, USD 130 Lakh has been earmarked to establish and operationalize an “Energy Efficiency 

Revolving Fund” (EERF). The following progress has been made under the project during the financial year 2021 

– 22:  

 

Component 1  

 Market assessment of the BLDC fan has been completed during the financial year 2021 – 22.  

 Under the EHSS program, webinars targeting social and gender aspects were conducted during the financial 

year.  

 Stakeholder Consultation Workshop were done for Street light national programme and Super-efficient AC 

program (SEAC).  

 

Component 2  

 Baselining and monitoring study for performance of SEACs at ATMs of bank.  

 Industrial Energy Efficiency workshop were organized for MSME clusters  

 Consultation Workshop for EESL's ESCO Engagement Initiative and “Accelerating adoption of Sustainable 

Solutions for Industries”.  

 

Component 3  

 Capacity building training for EESL Employees in Certified measurement and verification protocol. 

 

4. INSTITUTIONAL STRENGTHENING   

EESL has been partnering with leading consulting organizations like Mckinsey, E&Y, PwC, KPMG for technical 

assistance, Organizational restructuring, Capacity building, Standardization of process, Project execution and 

monitoring etc. To effectively deal with the future foreseeable challenges in its functions and to consistently 

enhance the financial viability of its operations, EESL has been consistently taking proactive measure for 

improvement of its systems and processes. Key process improvement introduced for institutional strengthening 

during the current financial year are as follows:  

 Systemic improvement in the Procurement Process involving Gap identification, standardization of 

processes, improved evaluation, enhanced participation by leveraging new technological measures, etc. 

 Online Bill Tracking System (BTS) is being developed to bring transparency in end-to-end operations of 

“Procure to Pay Cycle” for vendors.  

 Constitution of ‘Risk Management committee’ for evaluation and mitigation of risks associated with the 

company.  

 Establishment of ‘Project Evaluation and Assessment Group’ (PE & A) to assess the project viability.  

 Creation of ‘Corporate Monitoring Group’ to monitor the issues, performance, project progress of the 

company.  

 Integrated Management System (ISO 9001, 14001, 45001, 50001) is being implemented in Corporate 

Office.  

 

EESL by virtue of its association with various international financial institutions/Multilateral Development Banks 

(MDBs) and leading environmental stakeholders such as World Bank, ADB, AfD, KfW, USAID, UNEP etc. for 
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technical assistance, trainings, financing and scaling up the Energy Efficiency programs in India is exposed to 

emerging management practices and adapts itself suitably. 

 

5. HUMAN RESOURCES MANAGEMENT  

The focus of Human Resource Management is to build an enabling culture and ensure motivated work force with 

required skill sets. The year has seen EESL foraying into new ventures and the focus has been on multiskilling to 

meet the new challenges. 

 

a. Manpower 

The total employee strength of the company is given as under: 

Location 
Number of employees 

Regular Fixed Tenure Consultants Third Party 

India 256 89 15 493 

Foreign Posting 3  -  -  - 

Total 259 89 15 493 

 

b. Industrial Relations 

The thrust on participative culture and open communication channels continued during the year. We share 

cordial relations with Employee Officers Association and there has been no pending grievance with the 

association. The Industrial Relations Scenario has been peaceful and harmonious and no man – days were 

lost during the year. 

   

c. Employee Welfare 

EESL has always been a forefront in organizing engaging activities for its employees. Last year 

enthusiastically celebrated many festivals together and organized a daylong session for all the female 

employees on the account of International Women’s Day. EESL has been supportive in providing conducive 

work during the ongoing covid scenario. EESL has provided work from home for its employees so as to 

ensure the safety of all the employees of EESL and their families. EESL has provided support to families of 

employees whom we lost due to COVID by providing appropriate job opportunities to the dependent. During 

the COVID times, EESL has taken many steps for providing physical and mental support to all its employees 

like arranging for critical medical facilities during panic phases, online teleconsultation from a senior 

pulmonologist, yoga & mediation sessions, provided essential COVID toolkit to all the employees and many 

more. Also, we have conducted COVID vaccination drive I & II covering approx. 800 people. In addition to 

the above, continuous welfare and employee engagement activities are present in the organization to keep 

the employees oriented towards organizational goals, Work – Life balance and to retain employees in a 

competitive business scenario. Cashless health care facilities to the employees and their dependent family 

members, in our company are being provided through empanelled hospitals PAN India. In addition, Group 

Insurance scheme and Group Personal Accident Insurance scheme are in place. To ensure long term financial 

security, your company has introduced Superannuation Fund for the employees. Employee annual health 

check-up and OPD facilities provided in the office for health and wellbeing of the employees. 

 

d. Human Resource Development 

EESL knowledge Centre (EKC) has conducted various in-house / online training and capacity building 

programs w.r.t. Business Communication, Employee Welfare, Gender Awareness and various other 

technical training sessions. During the financial year 2021 – 22, EKC has conducted total 53 trainings on the 

various subjects. 
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e. Disclosure under the ‘Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013 

In line with provisions of “Sexual Harassment of women at Work Place (Prevention, Prohibition & 

Redressal) Act, 2013 an “Internal Complaints Committee” has been constituted for redressal of complaints 

against sexual harassment of women employees. During the financial year 2021 – 22, the Company did not 

receive any compliant of sexual harassment. Our organization emphasizes on providing a safe working 

environment for women and in all the training programs, a special stress is given on gender sensitization. 

 

f. Friendly policies for women empowerment 

 EESL, being a relatively new public sector organization, has been very adaptive to the best practices of 

the sector, while at the same time, introducing proactive policies to facilitate women’s employment and 

empowerment. Inclusion of women into its workforce has been one of the issue that EESL wishes to 

address earnestly. EESL has always tried to provide an environment favorable for women at work. Either 

having women on top managerial posts or having women friendly policies. On the other hand, third party 

female employees are also significant at the workmen level.  

 The South Asia Gender and Energy Facility (SAGE) at the World Bank, in collaboration with multiple 

stakeholders, has established WePOWER, as a regional network. The objectives of WePOWER are to 

support workforce participation of women in energy projects and institutions, and promote normative 

change regarding women in Science, Technology, Engineering, and Mathematics (STEM) 

education. EESL has also agreed to become a Strategic Partner of the WePOWER Network by the World 

Bank and has formed a committee of 5 members to lead this initiative in the organization. Additionally, 

weekly calls are being arranged between various organizations from South Asia to learn about good 

practices. Till date we have launched two gender reports 2019 – 20 & 2020 – 21 and third version of 

2021 – 22 is in the last phase before its launch. The report covers different aspects of women 

empowerment and its analysis has been done to implement various interventions for providing better 

grounds for women growth.  

 

6. INFORMATION TECHNOLOGY INITIATIVES 

EESL has robust information technology and communication infrastructure in place. Company has implemented 

following applications in the financial year 2021 – 22 to accomplish the business requirement and maintain 

business continuity:  

 

 SAP – EESL has implemented SAP on HANA based ERP solution across the organisation with aim to 

increases productivity, better inventory management, promote quality, reduced material cost, effective 

human resources management, optimise overheads to boosts profits. As per the government guidelines 

various new provision of Taxation for GST (including offshore provisions), TCS & TDS are incorporated in 

the system and performed the System augmentation for getting the complete visibility of various financial 

information and Strong Operational Reporting Capabilities. EESL has also built business Intelligence reports 

for revenue, collection, outstanding, inventory, project cost etc., which helps to take more accurate and time 

bound decisions. 

 

 Security Audit – EESL has empanelled the audit agencies via NICSI for IT application audit. All the newly 

developed and existing applications are audited / being audited as per the security OWASP standard. 

 

 EESL Mart – EESL has developed a dedicated portal for online sale of Super-Efficient Air Conditioner 

(SEACs) and UJALA appliances. Additionally, a dedicated portal has also been developed for EESL UNIDO 

MoSME GEF-5 project for promoting market transformation of energy efficient technologies in MSME. 

The portal provide dashboard, project information, Quick Estimator Tool (QET) and link for submission of 

Expression of Interest (EOIs) on energy efficient technologies in 10 MSME clusters. Further, GEF-5 Website 
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to implement the additional features like providing the real-time (dynamically) project progress, energy 

saving, cost saving, emission reduction, total EE equipment’s installed in pictorial form. 

 

 CCMS Dashboard – A new CCMS dashboard was implemented for Gujarat state wherein one can perceive 

the real-time updates of the CCMS installed, Energy saving per year, CO2 reduction per year, avoided 

capacity revenue saved per year, total streetlight on/off etc. Further, a new dashboard is developed, and the 

State of UP’s Streetlights is integrated. 

 

 eOffice – EESL is using e-Office in a proactive manner since June 2020. Approx. 21,500 files have been 

created till now. With the help of e-Office, EESL is optimizing file approval frequency with the help of 

department Heads, Cluster Heads and State Heads. An exhaustive report is being published on regular 

interval of forwarding and pendency with the help of e-Office data. 

 

 Helpdesk Tool – IT department is proactive in resolving the end user issues, which in turn enhance the 

employee efficiency. Escalation matrix is being implemented for the ticket resolution. In case of no 

resolution within stipulated time, call is escalated to next level. 

 

 Call Centre – EESL drive multilingual call centre in different locations to answer the calls in local 

languages. Call centre is being located in Udaipur, Hubli and Jabalpur. IT team monitor the call centre on 

different KPI parameters like FCR, AHT, CSAT and Abandonment Rate etc. Following applications are 

monitored through the centres: 

 

 B2C Application – Business to Consumer Mobile Application rolled out for raising the complaint by 

the consumer. Application provides the capability to track the status of complaint on real basis. At the 

backend the application is integrated with multiple vendors, which helps in resolving the complaint at 

faster pace. 

 

 B2B Application – Business to Business Application developed to raise the complaint by the corporate 

customers without calling and mailing. This application enables the timely resolution. 

 

 Document Repository System – A portal is developed for internal purpose to store the project related data 

on cloud which can be accessed anytime and anywhere in secure manner with necessary restrictions. 

 

 e-Sampark – Portal is developed for internal purpose to circulate internal information which is important 

for employees like transfer orders, joining orders, promotion orders, policies etc. This portal is accessible 

securely with necessary restrictions.  

 

 Energy Related Tools – EESL developed energy related tools to calculate the energy consumption by 

different EESL products. Eleven tools are developed till now, additional Seventeen tools are under 

development.  This program is promoted by UNIDO, GEF and MoMSME. The main advantage of the tool 

is to reduce the demonstration time and gathering the prospective customer data. These tools are used in 

Textiles Sector, Chemical Cluster, Tea Processing, Found & Forging, Paper and Rice Mill. 

 

7. OFFICIAL LANGUAGE IMPLEMENTATION 

Your Company took several initiatives for the progressive use of Hindi in the day-to-day official work and 

implementation of Official Language policy. ररररररर meeting was organized every quarter in the office. 

Online workshop was organized from Headquarters to Regional Offices. Also, Online training was given to 

Regional Offices - Jaipur and Hyderabad by senior officers of Parliamentary Official Language Committee Office. 

Officers and employees of EESL Headquarters and Regional Offices have enrolled in the courses conducted by 
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the Department of Official Language, Ministry of Home Affairs. The employees of EESL office actively 

participated in the workshops, competitions and meetings conducted by the Town Official Language Committee. 

The Hyderabad Regional Office was inspected by the Parliamentary Committee on Official Language in 

September 2021.  

 

During the financial year 2021 – 22, Hindi Pakhwada was celebrated in EESL office. EESL was awarded the 

Official Language Shield Award for the year 2019 – 20 by the Ministry of Power, Government of India. 

 

8. RIGHT TO INFORMATION ACT, 2005 AND REDRESSAL OF PUBLIC GRIEVANCES  

Energy Efficiency Services Limited (EESL) has a dedicated Public Grievances and Right to Information (RTI) 

cell. Recently, EESL attained a remarkable score of 97% in the annual RTI transparency audit of the financial 

year 2020 – 21, wherein it holds the topmost position amongst all the power sector PSUs, institutions, and 

organizations. During the financial year 2021 – 22, EESL has received 312 RTI applications, out of which 245 

were responded to and the rest were transferred to different public authorities, rejected or returned to the 

applicant(s). As on date, no applications are pending with EESL. 

 

9. SUBSIDIARIES, JOINT VENTURES AND ASSOCIATE COMPANIES  

Pursuant to sub-section (3) of section 129 of the Companies Act, 2013 (“the Act”), the statement containing the 

salient features of the financial statement of a company’s subsidiaries, associates and joint ventures is given in 

Form AOC – 1 (Annexure – I). The detail of subsidiary / associate companies of EESL is as under: 

 

Subsidiary Company  

a. EESL EnergyPro Assets Limited (EPAL)  

EESL has a UK based subsidiary company, EESL EnergyPro Assets Limited (hereinafter referred to as “EPAL”) 

in which it holds 86.80% (PY 84.55%) Equity Shares. As on 31st March 2022, the paid – up share capital of EPAL 

was GBP 41,182,100 (PY £35,182,100).  During the financial year 2021 – 22, EPAL has incurred a loss of GBP 

0.52 million as against the loss of GBP 3.23mn in the FY 2020-21 as the business shows signs of recovery from 

COVID that has impacted the sales at Edina level. 

 

List of companies under EPAL and name of the officers holding the position of director as on 31st March 2022 in 

EPAL and its subsidiaries are as under: - 

a. EESL EnergyPro Assets Limited—> Arun Kumar Mishra, Shankar Gopal, Steven Fawkes, Amit Kumar 

Kaushik – upto 30.04.2022 

b. Anesco Energy Services South Ltd—> Amit Kumar Kaushik - upto 30.04.2022, Amit Kumar Bharadwaj, 

Nitin Wadhwa 

c. Creighton Energy Limited—> Amit Kumar Kaushik – upto 30.04.2022, Amit Kumar Bharadwaj, Nitin 

Wadhwa 

d. EPAL Holdings Limited—> Arun Kumar Mishra, Steven Fawkes, Amit Kumar Kaushik – upto 30.04.2022 

e. Edina Acquisition Limited—> Arun Kumar Mishra, Steven Fawkes, Amit Kumar Kaushik – upto 

30.04.2022 

f. Edina Power Services Limited—> Arun Kumar Mishra, Shankar Gopal, Steven Fawkes, Amit Kumar 

Kaushik – upto 30.04.2022, Hugh Kerr Richmond 

g. Edina Limited—> Hugh Kerr Richmond, Amit Kumar Kaushik – upto 30.04.2022, Nitin Wadhwa 

h. Edina UK Limited—> Hugh Kerr Richmond, Amit Kumar Kaushik – upto 30.04.2022, Nitin Wadhwa 

i. Edina Australia Pty Limited—> Hugh Kerr Richmond, Amit Kumar Kaushik – upto 30.04.2022, Julian 

Gyngell 

j. Armoura Holdings Limited—> Hugh Kerr Richmond, Amit Kumar Kaushik – upto 30.04.2022, Nitin 

Wadhwa 

k. Stanbeck Limited—> Hugh Kerr Richmond, Amit Kumar Kaushik – upto 30.04.2022, Nitin Wadhwa 
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l. Edina Manufacturing Limited—> Hugh Kerr Richmond, Amit Kumar Kaushik – upto 30.04.2022 

m. Edina Power Limited—> Hugh Kerr Richmond, Amit Kumar Kaushik – upto 30.04.2022, Nitin Wadhwa 

n. EPSL Trigeneration Private Ltd. —> Arun Kumar Mishra, Shankar Gopal, Venkatesh Dwivedi 

 

b. Convergence Energy Services Limited (CESL) 

CESL is a wholly owned subsidiary of EESL which was incorporated on 29th October, 2020 and converted its 

status from Private Limited Company to Public Limited Company on 9th February, 2021. CESL is incorporated 

inter-alia to demonstrate convergence in EESL’s businesses (such as i.e. Solar business, Electric Vehicles, Electric 

Charging Infrastructure and others) as well as resource generation by monetization of carbon savings.  

 

Joint Ventures (JV) / Associate Companies 

c. NEESL Private Limited 

NEESL (P) Limited is a Joint Venture company wherein EESL holds a 2.16% stake and has invested ₹26,000/- 

for the purpose of supply, installation, operation and maintenance of Public Street Lighting System in the state of 

Odisha on Public Private Partnership (PPP) basis. As on 31st March 2022, the paid – up share capital of NEESL 

was ₹12,03,510/-. During the financial year 2021 – 22, NEESL has earned a profit of ₹73.82 Lakhs before tax 

which has increased by 253.64% as compared to last year’s PBT. Earnings per share for the financial year 2021 

– 22 stood at ₹45.28 per share. 

 

d. Energy Efficiency Services Co. Ltd., Thailand 

Energy Efficiency Services Co. Ltd., Thailand is a JV Company. The JV was established by EESL along with 

M/s. Sun Leisure World Thailand on 10th October, 2019 to tap potential market of Thailand. However, the plan 

couldn’t be implemented primarily due to pandemic induced closure of international borders and change in JV 

partners’ priorities in post pandemic business environment. EESL has completed the closure process of the 

company. 

 

e. Energy Efficiency Services LLC (UAE) 

EESL Energy Solutions LLC is a JV in UAE incorporated in September 2020 wherein EESL holds a 51% stake 

and has invested AED 87,000/- (approx. ₹17.40 lakhs) as seeding capital during incorporation. The JV was 

established by EESL in UAE, along with M/s. Hansa Energy Solutions LLC, UAE, to implement energy efficiency 

and renewable energy programmes in the United Arab Emirates. The core areas of focus for the JV are LED 

Streetlights, Building Retrofits (Commercial and Industrial), Trigeneration and Solar Programmes. The turnover 

of the company stood at AED 1.456 mn / ₹291 lakhs (approx.) for the financial year 2021 – 22. The Company 

had signed MOU's with the government of Ras-Al-Khaimah, an emirate in UAE, as well as other leading business 

houses (M/s Al Naboodah & M/s Tabreed) in UAE in February 2021 for furthering expansion of EESL business 

in UAE. 

 

f. IntelliSmart Infrastructure Private Limited (IIPL) 

IntelliSmart Infrastructure Private Limited is a JV of NIIF (National Investment and Infrastructure Fund) & EESL 

established to scale up the smart meter projects. As on 31st March 2022, EESL holds 49% stake in the company 

amounting to ₹2768.5 lakhs. During the financial year 2021 – 22, IIPL has generated revenue of INR 26.44 Cr 

through PMC services, earned a Profit Before Tax of INR 0.75 Lakhs and suffered a Loss After Tax of INR 24.07 

Lakhs. The loss is primarily due to Deferred Tax expense amounting to INR 24.83 Lakhs. 

 

10. INFORMATION PURSUANT TO STATUTORY AND OTHER REQUIREMENTS 

Information required to be furnished as per the Act and as per the Listing Regulations and any amendments thereto 

are as under: 
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10.1 RELATED PARTIES TRANSACTIONS  

During the period under review, the Company has not entered into any material transaction with any of its 

related parties. Related Party Transactions covered under Section 177 and Section 188 form part of the 

notes to the Financial statements (Standalone) provided in the Annual Report. 

 

10.2 PARTICULARS OF LOANS, GUARANTEES AND INVESTMENTS 

Loan, guarantees and investments covered under Section 186 of the Act form part of the notes to the 

Financial statements (Standalone) provided in the Annual Report.  

 

10.3 PARTICULARS OF EMPLOYEES: 

The information required as per Rule 5(2) & Rule 5(3) of Companies (Appointment and Remuneration of 

Managerial Personnel) Rules, 2014, is placed at Annexure – II. 

 

10.4 DIRECTORS’ RESPONSIBILITY STATEMENT: 

Pursuant to Section 134(3)(c) and Section 134(5) of the Act, the Board of Directors, hereby confirm that: 

a) in the preparation of the annual accounts, the applicable accounting standards had been followed along 

with proper explanation relating to material departures; 

b) the Directors had selected such accounting policies and applied them consistently and made judgments 

and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of 

the company at the end of the financial year and of the profit and loss of the company for that period; 

c) they have taken proper and sufficient care to the best of their knowledge and ability for maintenance of 

adequate accounting records in accordance with the provisions of the Act, for safeguarding assets of 

the Company and for preventing and detecting fraud and other irregularities; 

d) they have prepared the annual accounts on a going concern basis. 

e) they have laid down internal financial controls to be followed by the Company and that such internal 

financial controls are adequate and were operating effectively. 

f) they have devised proper systems to ensure compliance with the provisions of all applicable laws and 

that such systems were adequate and operating effectively. 

  

10.5 MANAGEMENT DISCUSSION AND ANALYSIS REPORT  

Management Discussion and Analysis report forms part of the report and is annexed at Annexure – III. 

 

10.6 NOMINATION AND REMUNERATION POLICY 

The Nomination & Remuneration Policy of the company in terms of Section 198 of the Act enumerates 

the criteria for appointment/re-appointment of Directors, Key Managerial Personnel (KMP) and Senior 

Management on the basis of their integrity, qualification, expertise and experience. The Policy also sets 

out the guiding principles for the remuneration to be paid to the Directors, KMP and Senior Management. 

The Nomination and Remuneration Policy of the Company is available on our website 

(www.eeslindia.org). 

 

10.7 FOREIGN EXCHANGE RISK MANAGEMENT POLICY 

The Foreign Exchange Risk Management Policy of the Company is duly approved by the Board of 

Directors and is available on our website (www.eeslindia.org).  

 

10.8 VIGILANCE/WHISTLE BLOWER POLICY 

The Company aims at bringing in transparency, objectivity and quality in decision making process and 

hence to monitor the same, the Company has a well-defined Vigilance set up, headed by Chief Vigilance 

Officer, consisting of GM-Vigilance and Vigilance Executives in Corporate Centre to deal with the various 

facets of Vigilance Mechanism. During the financial year 2021 – 22, a total 34 nos. of complaints were 

https://www.mca.gov.in/content/mca/global/en/acts-rules/ebooks/acts.html?act=NTk2MQ==
https://www.mca.gov.in/content/mca/global/en/acts-rules/ebooks/acts.html?act=NTk2MQ==
https://www.mca.gov.in/content/mca/global/en/acts-rules/ebooks/acts.html?act=NTk2MQ==
http://www.eeslindia.org/
http://www.eeslindia.org/
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received by the Vigilance Department. Out of which, 32 nos. of complaints were examined and necessary 

action taken while remaining 2 are under process. As a preventive vigilance measure, 3 surprise checks 

were conducted and subsequently, System Improvements were suggested wherever found necessary. 

Besides, Vigilance Awareness Week was observed for awareness of the employees. During the year, 3 

Preventive Vigilance Workshops were conducted at various places/CC in which 180 employees 

participated. 

 

10.9 CORPORATE SOCIAL RESPONSIBILITY  

EESL has a CSR Policy in line with the provisions of Companies Act 2013 and undertakes the CSR 

activities as per the policy and other applicable provisions of the Act. During the period under review and 

upto the date of this report, the composition of the CSR Committee is as defined in the Corporate 

Governance Report forming part of this report. The CSR Policy is available at the link: 

https://eeslindia.org/wp-content/uploads/2021/04/EESL-CSR-Policy.pdf. Further, the Annual Report on 

CSR Activities/ Initiatives is annexed with this report at Annexure – IV. 

 

10.10 RISK MANAGEMENT POLICY 

To keep pace with the dynamic business environment and to address emerging business risks, EESL has 

institutionalised Integrated Risk Management (IRM). A Risk Management Committee (RMC) of the 

Directors has been constituted for identification, evaluation, and mitigation of key internal and external 

business risks. An internal Executive Risk Management Committee (ERMC) has also been constituted to 

drive and implement the IRM process. Under the IRM Framework, the Company is undertaking a rigorous 

5-step Risk Assessment to identify, assess, manage, monitor, and report for the risks that the Company 

may face from internal or external sources and through a reporting mechanism to periodically assess the 

effectiveness of controls and mitigation plans. 

 

10.11 CONSERVATION OF ENERGY AND TECHNOLOGY ABSORPTION  

A) CONSERVATION OF ENERGY: All EESL projects are focussed either on conservation of energy 

or on use of alternate & cleaner sources of energy. The company has also emphasised on promotion of 

energy efficiency and energy conservation within its premises. Some of the initiatives taken are as follows: 

i. Censor based lights have been installed in various areas and Board Room in EESL Corporate Office 

ii. All AC's installed in office premises are BEE-5 star rated. 

iii. Usage of energy efficient electronic appliances. 

iv. Support in implementation of solar based lights system by SCOPE. 

v. Awareness on usage of electricity 

 

B) TECHNOLOGYABSORPTIONAND BENEFITS:  

There are no significant particulars relating to technology absorption as your Company does not own any 

manufacturing facility. 

 

10.12 FOREIGN EXCHANGE EARNINGS AND OUTGO 

The details of foreign exchange earning & outgo are as follows: 

 

Particulars Year ended 31.03.2022 (in ₹) Year ended 31.03.2021 (in ₹) 

Expenditure in Foreign currency 39,76,10,564.25 44,77,86,579  

Earning in Foreign Exchange 2,10,54,577.62 -  

 

 

 

https://eeslindia.org/wp-content/uploads/2021/04/EESL-CSR-Policy.pdf
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10.13 DIRECTORS, KEY MANAGERIAL PERSONNEL, BOARD OF DIRECTORS & BOARD LEVEL 

COMMITTEES 

During the year, the company has appointed Chief Executive Officer, Chief Financial Officer and 

Company Secretary as Key Managerial Personnel. The details of Directors during the period under the 

review and up to the date of this report, and Board Level Committees form part of the Corporate 

Governance Report annexed to this report.  

 

Re - appointment of Directors: - 

In terms of Section 152 of the Act, Shri Sreekant Kandikuppa and Shri Chandan Kumar Mondol shall retire 

by rotation at the ensuing Annual General Meeting of the company and being eligible, has offered himself 

for re – appointment. 

 

10.14 CORPORATE GOVERNANCE  
A detailed report on Corporate Governance as per SEBI (Listing Obligations and Disclosure Requirements) 

Regulations, 2015 is placed at Annexure - V and forms part of the Directors’ Report. 

 

10.15 DECLARATION OF INDEPENDENCE: - 

During the period under review, the Company did not have any Independent Directors on its Board. 

 

10.16 CODE OF CONDUCT: 

EESL has adopted a Code of Conduct for Directors and Senior Management Personnel. For the financial 

year ended 31st March, 2022, the Directors and Senior Management Personnel have complied with the 

same. 

 

10.17 PERFORMANCE EVALUATION OF DIRECTORS AND THE BOARD    

The company has Nominee Directors on its Board. The nominees of Promoter Companies are nominated 

by the respective promoters and Government Nominee Directors are appointed by the Ministry of Power 

(concerned administrative ministry). The performance evaluation of the Directors of the Company is as 

laid down by the Nomination and Remuneration Policy of the Company. 

 

10.18 REPORTING UNDER PUBLIC PROCUREMENT POLICY FOR MICRO & SMALL 

ENTERPRISES (MSE) ORDER, 2012 

The Government of India has notified Public Procurement Policy on Micro & Small Enterprises (MSEs) 

Order, 2012 and subsequent amendments till date. In terms of the said policy, following are the required 

details: 

 

Sl. No. Particulars FY 2021 – 22 

[In Lakhs (₹)] 

1. Total annual procurement (in value ) 23442.63 

2.  Total value of goods and services procured from MSEs 6353.16 

3. % age of procurement from MSEs out of total procurement 27.10% 

 

10.19 ANNUAL RETURN: 

A copy of Annual Return of the company in terms of Section 92(3) and Section 134(3) of the Act and 

Rules framed thereunder, for the financial year 2021 – 22 will be available on our website 

www.eeslindia.org. 

 

10.20 STATUTORY AUDITOR 

The Comptroller and Auditor General of India (C&AG), in exercise of powers conferred under Section 

139 of the Act had vide letter 19th August, 2021 appointed M/s S P Chopra & Co., Chartered Accountants 

http://www.eeslindia.org/
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(Firm Reg. No. 000346N), New Delhi as Statutory Auditor of the Company for the financial year 2021 – 

22. The Statutory Auditor’s Report for the financial year 2021 – 22 is annexed to the Financial Statements 

of the company provided in the Annual Report.  

 

10.21 SECRETARIAL AUDITOR  

M/s Kumar Naresh Sinha & Associates, practicing Company Secretaries were appointed as Secretarial 

Auditors of the Company to carry out Secretarial Audit for the Financial Year 2021 – 22. The Secretarial 

Audit Report is annexed at Annexure – VI to this report.  

 

10.22 INTERNAL AUDITORS  

M/s KPMG Assurance and Consulting Services LLP were appointed as Internal Auditors of the Company 

for the financial year 2021 – 22.  

 

10.23 MAINTENANCE OF COST RECORDS AND COST AUDITORS  

The Company is not required to maintain the cost records as specified by the Central Government under 

sub – section (1) of section 148 of the Act. Therefore, Cost Audit is not applicable to the Company. 

 

10.24 REVIEW OF ACCOUNTS BY COMPTROLLER & AUDITOR GENERAL OF INDIA (C&AG) 

The comments of C&AG for both the standalone and consolidated financial statements of your Company 

for the financial year ended 31st March 2022 are annexed at Annexure - VII. 

 

10.25 DETAILS OF APPLICATION MADE OR ANY PROCEEDING PENDING UNDER THE 

INSOLVENCY AND BANKRUPTCY CODE, 2016 

Following are the cases in which EESL has filed application to initiate Corporate Insolvency Resolution 

Process (CIRP): 

 

1. EESL Vs. A One Realtors Private Ltd. 

EESL had floated a tender for award of work of large-scale distribution of LED Bulbs in the area of 

Rajasthan, Madhya Pradesh and Uttar Pradesh. The work was awarded to the Corporate Debtor by 

letters of award dated December 2, 2015, March 9, 2016 and January 1, 2016 issued by EESL. As per 

the terms of the letter of award and contract, the money collected by the Corporate Debtor for 

distribution of LED bulbs were to be deposited into the bank account of EESL. Despite various 

reminders/ notices sent by EESL to the Corporate Debtor, the Corporate Debtor failed to deposit the 

outstanding amounts claimed (i.e. INR 8,71,03,050 (Rupees Eight Crore Seventy-One Lakh Three 

Thousand and Fifty)). Due to the aforementioned reasons, EESL filed the present petition under 

Section 9 of the Insolvency and Bankruptcy Code, 2016. A-One Realtors during the pendency of the 

aforementioned litigation filed Civil Suit before Delhi High Court for declaration and recovery. EESL 

filed Interlocutory Application on maintainability of suit and under Section 8(1) of the Arbitration and 

Conciliation Act, 1996 seeking direction to refer the aforesaid matter to arbitration as the agreement 

entered into between the parties. The Hon’ble court vide order dated 31.03.2022 allowed the IA and 

appointed Mr. Justice (Retd.) Jayant Nath, former judge of Delhi High Court as the sole arbitrator to 

adjudicate the dispute between the parties. 

 

2. Balaji Lifestyle Technologies Pvt. Ltd. Vs Excel Technovation Pvt. Ltd. 

Balaji Lifestyle has filed insolvency petition against Excel Technovation Pvt Ltd, where EESL is not 

a privy or party to the litigation.  However, EESL being one of the claimants has filed its claims 

pursuant to “Claim Form B (being operational creditor) under the Regulation 7 of the Insolvency and 

Bankruptcy Board of India Regulations 2016”.  Therefore, for the sake of clarity, EESL has not 
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initiated the insolvency proceedings against Excel Technovatio Pvt Ltd, EESL has filed its claim to 

the learned “Resolution Professional” Mr. Prashant Agarwal as appointed by Hon’ble NCLT Jaipur.  

 

3. Signify Innovations india Ltd Vs Eon electric Ltd And In the matter of Ritu Rastogi, RP for 

EON Vs. EESL 

Ms. Ritu Rastogi has been appointed as “Resolution Professional” by the Hon’ble NCLT, Chandigarh 

pursuant to the petition filed by M/s. Signify Innovation Ltd against M/s. Eon Electric.  In this matter 

Ms. Ritu Rastogi has filed an application for reduction of Bank Guarantee from 10% to 3% under the 

contract signed between EESL and Eon. The reply for the same has been submitted by the EESL. 

 

10.26 STATUTORY & OTHER DISCLOSURES  

a) There was no change in nature of business of the Company during the financial year 2021 – 22. 

b) The Company has in place adequate internal financial controls with reference to financial statements. 

The Board has adopted the policies and procedures for ensuring the orderly and efficient conduct of 

its business, including adherence to the Company’s policies, safeguarding of its assets, the prevention 

of and detection of fraud and errors, the accuracy & completeness of the accounting records and the 

timely preparation of reliable financial disclosures. 

c) There was no revision in the financial statements or the Directors’ Report during the year.  

d) The Company has not issued any stock options to the Directors or any employee of the Company. 

e) The Company has complied with the applicable Secretarial Standards as issued by ICSI. 

f) During the financial year 2021 – 22, there was no failure to implement any Corporate Action. 

g) Till date, the company has not accepted any deposits and therefore, no disclosure is required relating 

to deposits under Chapter V of the Act.  

h) No significant or material orders were passed during the period under the review by the Regulators 

/Courts / Tribunals impacting the Going Concern Status and Company’s Operations in future. 

i) Pursuant to provisions of the Section 143(12) of the Act, neither the Statutory Auditors nor the 

Secretarial Auditor has reported any incident of fraud during the year under review. 

j) Neither the Statutory Auditor nor the Secretarial Auditor have given any qualification, reservation or 

adverse remarks in their report. 

k) During the year, there was no one – time settlement with the Banks / Financial Institutions. 

l) The Consolidated Financial Statements are also being presented in addition to the Standalone 

Financial Statements of the company. 

m) Any other material event having an impact on the affairs of the company: There has been a significant 

increase in attrition rate in the company. During the financial year 2021 – 22, the attrition was 3.39% 

amongst regular employees whereas amongst Fixed term employees, it was 14.65%. 

 

10.27 MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THE FINANCIAL 

POSITION OF THE COMPANY 

There are following material commitments, affecting the financial position of the Company which has 

occurred during the Financial Year ended on March 31, 2021:  

a. CESL was incorporated as a wholly owned subsidiary of EESL. The Board in their 88th Board 

Meeting accorded approval to transfer EESL’s business verticals i.e., Solar business, Electric 

Vehicles, Electric Charging Infrastructure and others subject to management approval of the promoter 

companies and approval of Shareholders. The matter is pending for approval of the promoters’ 

management and Shareholders. 

 

11. ACKNOWLEDGEMENT: 

The Directors are grateful to the Government of India particularly Ministry of Power, Ministry of Finance, 

Department of Economic Affairs for their continued co – operation and support. The Directors thank the state 
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governments, state electricity boards, State Power Utilities and other borrowers for their continued supports and 

trust in the Company.  

 

The Directors thanks all employees of the Company at all levels for their dedication and sincerity during the year 

under review. The Company will make every effort to meet the aspirations of its shareholders and wish to sincerely 

thank them for their whole hearted co – operation and support at all times. 

 

For and on Behalf of the Board of Directors 

Energy Efficiency Services Limited 

 

 

 

  Abhay Choudhary  Aditya Dar 

 Director      Director 

DIN: 07388432    DIN: 08079013 

   

 

Date: 29.09.2022 

Place: New Delhi 
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ENERGY EFFICIENCY SERVICES LIMITED 
(A JOINT VENTURE COMPANY OF PSUs OF MINISTRY OF POWER, GOVT OF INDIA) 

Registered Office: NFL Building, 5th & 6th Floor, Core – III, SCOPE Complex, Lodhi Road, New Delhi – 110003 
CIN: -U40200DL2009PLC196789 

Annexure – II 

Statement of Disclosure of Remuneration under Rule 5(2) of the Companies (Appointment and Remuneration of Managerial 
Personnel) Rules, 2014. 

S.
N. 

Name & 
Designation 

Nature of 
Employme
nt 
(whether 
contractual 
or 
otherwise) 

Remunera
tion 
Received 
(₹ In 
Lacs) 

Qualification  Date of 
Commenceme
nt of 
Employment  

Age 
(DOB) 

Last 
Employme
nt 

Number 
of Equity 
Shares 
held in 
the 
Company 

If relative 
of any 
Director 
or 
Manager, 
name of 
such 
Director 
or 
Manager; 

1. Shri Shankar Gopal 
(Group Executive 
Director - 
Commercial) 

Permanent 52.33 B.Com (Hons), 
C.W.A
(ICWAI)

08.06.2016 55 years 
(08.07.1967) 

Power Grid 
Corporation 
of India 
Limited 

Nil NA 

2. Shri Bhawanjeet 
Singh, Executive 
Director 

Permanent 51.40 Bachelor of 
Technology 
(B.Tech.) & 
Master Of 
Business 
Administration 
(MBA) 

01.07.2019 58 years 
(20.09.1963) 

NTPC 
Limited 

Nil NA 

3. Shri Raj Kumar 
Luthra, Chief 
General Manager 

Permanent 51.12 Bachelor Of 
Engineering 
(B.E.) 

01.07.2019 
59 years 
(10.04.1963) 

NTPC 
Limited 

Nil NA 

4. Shri Rajneesh 
Rana, Chief 
General Manager 

Permanent 48.46 Bachelor of 
Commerce 
(B.COM.), 
Post 
Graduation in 
Management 

10.10.2013 
46 years 
(25.03.1976) 

Indian 
Potash 
Limited 

Nil NA 

5. Shri Pankaj Kumar 
Bansal, Deputy 
Manager 

Permanent 47.60 Bachelor Of 
Technology 
(B.TECH.) 

06.03.2017 
32 years 
(07.08.1990) 

MITCON Nil NA 

6. Shri Devdutt 
Gajanan Salpekar, 
Chief General 
Manager 

Permanent 47.59 Bachelor of 
Engineering 
(B.E.) 

01.07.2019 60 years 
(08.02.1962) 

NTPC 
Limited 

Nil NA 

7. Shri Lokesh 
Kumar Agarwal, 
Chief General 
Manager 

Permanent 42.78 B.Com,
L.L.B, CS,
CMA
(ICWAI), PG
Diploma In
Internal Audit

25.09.2019 54 years 
(09.08.1968) 

BHEL Nil NA 

8. Shri. Abhishek 
Agarwal, Chief 
General Manager 

Permanent 41.78 Bachelor Of 
Engineering 
(B.E.) & M.S 
(Software 
Systems) 

12.03.2020 49 years 
(28.01.1973) 

Balmer 
Lawrie & 
Co. Ltd 

Nil NA 



ENERGY EFFICIENCY SERVICES LIMITED 
(A JOINT VENTURE COMPANY OF PSUs OF MINISTRY OF POWER, GOVT OF INDIA) 

Registered Office: NFL Building, 5th & 6th Floor, Core – III, SCOPE Complex, Lodhi Road, New Delhi – 110003 
CIN: -U40200DL2009PLC196789 

9. Shri Soumya 
Prasad Garnaik, 
Executive Director 

Permanent 41.50 Post Graduate 
in Power Plant 
Engineering, 
Bachelor Of 
Engineering 
(B.E.) 

01.07.2016 
53 years
(03.06.1969) 

ICF 
Internationa
l 

Nil NA 

10. Shri Ajay Raj Permanent 41.01 Bachelor of 
Engineering 
(B.E.) 

15.06.2016 
42 years
(14.11.1979) 

HCL 
Infosystems 
Ltd 

Nil NA 

Note: 
a. Remuneration is as per the Remuneration Policy of the Company.
b. The Remuneration for the purpose of above table is defined as Salary Cost of the Company which excludes variable Performance

related pay.
c. In terms of the provisions of Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, no

employee of the Company employed throughout the year who was in receipt of remuneration of Rupees one crore and two lacs or more
in a year. Further, during the year under review, there was no employee of the Company employed for a part of year who was in receipt
of remuneration of rupees eight lacs and fifty thousand or more per month.

For and on Behalf of the Board of Directors 
Energy Efficiency Services Limited 

  Sd/-            Sd/- 

  Abhay Choudhary          Aditya Dar 
     Director      Director 

DIN: 07388432    DIN: 08079013 

Date: 29.09.2022 
Place: New Delhi 
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Management Discussion and Analysis 

1. Global Overview and Industry Outlook

COVID-19 pandemic continued to have its impact on the global economy owing to resurgent 
waves of mutant variants, supply-chain disruptions, and a return of inflation in both advanced 
and emerging economies. However, global economy was expected to grow at 6% in 2021 – 
22, mainly owing to the anticipated vaccine – powered recovery in the second half of 2021. In 
India, the economic impact of the “second wave” in Q1 was much smaller than that 
experienced during the full lockdown phase in 2020 – 21 even though the health impact was 
more severe, resulting in estimated GDP growth of 8.7% in 2021 – 22, after witnessing 
contraction of 6.6% in the previous year. Nevertheless, Covid-19 pandemic did cause severe 
disruption in the energy efficiency sector and adversely affected the prospects for rapid clean 
energy transitions. Uncertainty over the duration of the pandemic, its economic and social 
impacts as well as the various policy responses continued to cast their shadow on the planned 
investments in Energy Efficient technologies by the Governments, businesses and 
households.  

On the brighter side, as suggested by an IEA report, the socio-economic benefits of energy 
efficiency post-pandemic are becoming widely recognised and Governments are starting to 
rise to the challenge of “building back better” from this crisis, announcing billions of dollars in 
stimulus spending to increase energy efficiency, particularly in buildings and transport. 
Evidently, in India the renewable sources of energy such as wind and solar PV continued with 
their rapid growth and electric vehicles set new sales records in the financial year 2021 – 22 
proving that the new energy economy, post the two Covid years, will be more electrified, 
efficient, interconnected and clean. Thus, while the full impact of the Covid-19 crisis may take 
years to properly understand, the crisis clearly poses both risks and opportunities for global 
energy efficiency. 

Clean energy technology is becoming a major new area for investment and employment – and 
a dynamic arena for international collaboration and competition. Nations worldwide have 
slowly started moving towards setting the net zero targets which has been a positive push by 
the policymakers. European Union (EU) has set a net zero target of 2050 whereas countries 
such as Germany and Sweden has set out legally binding net zero targets for 2045. China, 
responsible for over a quarter of global GHG emissions, has set out a target for 2060 and US, 
the second largest emitter, has set a target of 2050. India too has joined the league and has 
committed towards net zero target by 2070 at the COP 26, along with setting out a five-point 
agenda “Panchamrit”, for achieving the goal. The agenda includes: 

• Raising the non-fossil fuel based energy capacity of the country to 500 GW by 2030.

• By 2030, 50% of the country’s energy requirements would be met using renewable

energy sources.

• The country will reduce the total projected carbon emission by one billion tonnes

between 2021 and the year 2030.

• The carbon intensity of the economy would be reduced to less than 45% by 2030

(Compared to 2005 levels).

• India would become carbon neutral and achieve net zero emissions by the year 2070.

Annexure-III
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It has been made clear in the energy outlook report of IEA of 2020 that avoiding new emissions 
is not enough for meeting the temperature rise target of 1.5-degree C i.e. actions will be 
required to reduce emissions from existing infrastructure. Energy efficiency, thus holds a 
major potential for meeting the climate goals in reducing emissions from existing as well as 
upcoming energy infrastructure. 

 

2. Business Outlook and key developments 

It has been estimated that more than 100 GW additional coal capacity can be avoided in India 
until 2047 through energy efficiency measures. Further, Bureau of Energy Efficiency’s (BEE), 
through its strategy plan UNATEE (Unlocking National Energy Efficiency Potential), has laid 
the framework and implementation strategy from short and medium to long term scenarios 
by establishing linkages between ‘energy demand scenarios’ and ‘energy efficiency 
opportunities’. It elucidates total energy efficiency investment potential of 8.4 lakh crore by 
2031 and energy saving potential of 1010 TWh. BEE studies have estimated energy saving 
potential to be 10.1 Mtoe in residential, 12.7 Mtoe in commercial and 40.2 Mtoe in industrial 
sector by 2030. Some ofthese sectors can be the focused domains for EESL’s intervention in 
unlocking the energy saving potential and consequent expansion of its business, moving 
forward. 

Energy efficiency is a key driver in achieving energy access at affordable prices, improved 
energy security, greater sustainability, and economic growth. Energy Services Companies 
(ESCOs) like EESL, can create the Energy Efficiency value chain and Grid interactive demand 
response through smart appliances, buildings/industrial consumers, and EV chargers that can 
provide critical services to the grid, especially for Renewable Energy grid integration or during 
peak demand periods. 
 
Hon’ble Finance minister in her budget speech also emphasized on the promotion of energy 
efficiency and energy savings measures in large commercial buildings through the Energy 
Service Company (ESCO) business model. She delineated the role of capacity building and 
awareness for energy audits, performance contracts, and common measurement & 
verification protocol. 
 
EESL, setup as a Super ESCO, is already implementing the world’s largest non-subsidized 
energy efficiency portfolio across sectors like lighting, buildings, e-mobility, EV charging 
infrastructure, smart metering, solar, industrial energy efficiency and efficient agriculture 
pumping at a scale which no other organization has been able to achieve and thus, is naturally 
poised to take up large scale energy efficiency project implementation of new and emerging 
technologies, which is the need of the hour. The enormous cost reduction achieved through 
‘Demand aggregation & Bulk procurement’ strategy adopted by EESL has helped in making the 
cutting-edge energy efficient technologies affordable for consumers without any subsidy from 
the Government. With the renewed emphasis and urgency all around for implementation of 
energy efficiency projects, EESL is well placed to expand its business.   
 
Riding on the success and learnings of the previous years, EESL would be looking to adopt the 
best practices for its new programs. Also, based on the experience gained from the earlier 
projects and from the challenges faced during previous years, new approaches have been 
designed to make the processes robust to strengthen its programs for Smart Meters, , 
Decentralized Solar Plants and Industrial Energy efficiency. Key reformative measures 
initiated during the year are mentioned below: 

 
• Role of ‘Demand Aggregator’ for EV: In order to avoid getting over-leveraged and 

to keep the company ‘Asset-light’, it was decided that EESL/CESL shall concern itself 
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only with the aggregation of demand and shall not get in to financing of EVs. This 
reduces the capex requirement in EESL’s EV operations and demarcate shift from 
investment lead to service / value based operations. 
 

• Financial prudence and Receivables Management: It was vital for the company to 
create a culture of cash consciousness and accelerate cash collection from the debtors 
to mitigare pressure of large receivables. During the course of the financial year, EESL 
focused on setting processes for better cash management.  
 
Continuous engagement was done with the debtors for outstanding realisation and 
since major debtors were government agencies, active support of the Ministry of 
Power (MoP) was availed for conveying the criticality and the urgency of liquidation 
of outstanding dues. The Company also took stringent actions against defaulting 
customers and initiated arbitration/adjudication action, wherever required, for 
expediting liquidation of receivables. Technical as well as commercial Punch points 
were addressed and closed on priority basis to help /enable the realisation. Owing to 
the above efforts, cash collection in the financial year 2021 – 22 was more than > Rs. 
1600 cr which is about 37% higher to the collections of Rs. 1178 cr in the financial 
year 2020 – 21.  

 
• Execution of Carbon finance based projects (Gram UJALA): In its endeavour to 

make the energy efficient appliances more affordable for consumers, EESL remains 
in pursuit of possible avenues for funding. Carbon financing is one such avenue to be 
leveraged.  CESL, a wholly owned subsidiary of EESL, has distributed more than 1 
Crore LED bulbs under Gram UJALA program, wherein LED bulbs are sold at Rs. 10 
to the rural consumers and the differential cost of bulbs is targeted to be funded 
through Carbon financing. The program is being executed as a pilot for rural areas. If 
commercially successful, it would pave the way for more carbon finance based 
programs. 
 

• Demonstration of Energy Efficiency Projects (DEEP) in PAT Industries 

• Considering EESL’s experience in the implementation of large-scale energy-
efficient projects through innovative financial models and demand 
aggregation, BEE has entrusted EESL with providing support to PAT 
industries for the demonstration of innovative energy-efficient technologies 
and for creating an ecosystem for enabling market transformation for such 
innovative technologies. BEE and EESL with their collaborative approach 
and expertise have prepared this program to implement innovative 
technologies and deploy a bespoke package of energy efficiency 
technologies in PAT industries. The overall objective of this program is to 
demonstrate emerging/innovative energy-efficient technologies in the 
identified PAT sectors and to create a self-sustaining mechanism for their 
upscaling. Key activities of the project are as below: Identification of 
Innovative technologies   

• Selection of beneficiaries through REoIs (Request for expression of 
interest)   

• Baseline study & DPR preparation   
• Procurement, Installation & commissioning of technology   
• Measurement & Verification (M&V)   
• Training and capacity building.  

 
Emerging technologies, which are innovative in nature and have potential to replicate 
in the notified PAT industries, which has not been commercialized to the large scale 
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and have potential for energy efficiency improvement or generation will be targeted 
under the scheme. Joint Technical Working Committee (JTWC) has already identified 
the following four technologies for demonstration of the project.   

• Microturbine/ Back pressure turbine (HP/MP to LP expansion)   
• VFD enabled Screw Compressor with Permanent Magnet (PM) motor   
• Turbo Blower   
• Low-Grade Waste Heat Recovery System (LGWHRS)  

 

Finance for project shall be done through the grant support (partially) by BEE and 
upfront contribution from DC. DCs has to contribute minimum 30% of total 
technology cost. The DC, who will contribute more will be prefer for selection.   

 
 

 

• Global Environment Facility-5 (GEF-5): Promoting Market 
Transformation for Energy Efficiency in Micro, Small & Medium 
Enterprises (MSME)  
 
EESL is implementing the prestigious GEF-5 project in association with Ministry of 
MSME, United Nations Industrial Development Organization (UNIDO), Bureau of 
Energy Efficiency (BEE) and Small Industries Development Bank of India (SIDBI). The 
program is being implemented in 12 MSME clusters across India. So far, 19 
technologies have been successfully demonstrated across the identified clusters out 
of 34 identified technologies. In the pursuit, EESL has conducted 800 surveys and 80 
detailed energy audits in the MSME units.  
 
EESL has signed more than 50 energy performance agreements with the MSME units 
for implementation of energy efficient technologies resulting into the mobilization of 
investment to the tune of about Rs. 10 Cr. 
 

• Creation of SLNP business models: EESL has finalised three business model i.e. 
Supply, Supply + Opex, ESCO model for implementation of Street Light National 
Programme going forward. The business models are prepared considering 
operational targets and have inbuilt payment security mechanism to ensure 
sustainability in operations. 

 
 
 

3. Glance at EESL Operations 

With the confidence gained from the enormous success of its LED programs viz. UJALA and 
Street Light national Program (SLNP), EESL has been working on a series of Energy Efficiency 
programs and emerging Technologies and has focussed on the deployment of Electric Vehicle, 
EV Charging Infrastructure, Smart Meters, Decentralized Solar, and Energy Efficiency 
interventions in MSMEs (GEF-5) as well as in industries.  
 
 
 
M/s IntelliSmart is working as the execution arm for Smart Meter projects. Smart metering is 
among the measures proposed by Government of India under RDSS, a part of erstwhile IPDS 
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and UDAY schemes to improve the financial health of DISCOMs. The Smart Meters are to be 
installed in phases, aiming to cover a entire consumer base of 250 million across the country.  
 
M/s CESL is presently focussing upon carbon finance projects (e.g. Gram UJALA) as well as 
clean transportation through demand aggregation including bulk tendering for Electric 
vehicles.  It’s focus is on optimizing assets, monetizing and stacking multiple values and using 
innovative financial structures to deliver at scale.  
 
A glimpse of Segment-Wise performance is as follows: 
 
• Under UJALA scheme, LED bulbs, LED Tube lights and Energy efficient fans are being 

provided to consumers for replacement of conventional and inefficient variant. Till 
31st March, 2022 EESL has completed the distribution of over 36.79 crore LED bulbs, 
23.59 lakh Energy Efficient Fans and 72.18 lakh LED Tube lights. 
 

• Under Street Light National Program, EESL has completed installation of 1.25 crore 
LED street lights across India.  
 

• EESL (through CESL) has expanded UJALA program in rural areas i.e. Gram UJALA. 
Keeping in view that consumers’ affordability is low - the price of the LED bulb has 
been kept at Rs. 10 which is comparable to that of Incandescent Lamps (ICLs) for 
similar illumination. The balance requirement for program is financed through 

carbon credits. M/s CESL has distributed a total of 1 Crore LED bulbs during the 
financial year to the rural consumers of Bihar, Uttar Pradesh, Karnataka, Andhra 
Pradesh and Telangana.  
 

• EESL along with its JV, IntelliSmart is ensuing to establish itself as the leading smart 
meter player in India with implementation of more than 26 lakh meters under the 
Smart Metering Program and bids. Under the Meter Program EESL (through 
IntelliSmart) has installed 24.62 lakh smart meters during the year. Further, EESL is 
providing value added services to its customers by enabling its smart meters function 
in Pre-paid mode. 
 

• Decentralised Solar: A first of its kind large scale programme wherein existing 
agricultural feeders are being solarized through implementation of decentralized 
solar power plants at vacant/un-used lands near DISCOM substations. Under 
Decentralized Solar Power Plant Program EESL has commissioned cumulative 
capacity of decentralized solar power plant of 192 MWp. 
 

• In its EV program, EESL (through CESL) has aggregated demand of over 1.5 lac E3Ws, 
2300 e-cars and has successfully carried out a tender of 5450 e-buses.  
 

• Under Buildings Energy Efficiency Programme (BEEP) to retrofit commercial 
buildings in India into energy efficient complexes, EESL is creating a market for clean 
energy in India. Under BEEP, EESL has completed retrofitting work in 11,582 
buildings. 
 

• In Agricultural Demand Side Management (AgDSM) programme for BEE 5-star 
energy efficient agricultural pumps, EESL ensures a minimum of 30% reduction in 
energy consumption with smart control panels. Under AgDSM, EESL has installed 
78,977 nos. of agricultural pumps.  
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• Under Motor Replacement Program EESL has deployed/replaced 5,280 withIE3 
motors. 

 

4. EESL’s Strengths 

EESL has developed in house expertise in execution of energy efficiency, clean energy and 
demand side management projects. The team has expertise and knowledge in the areas of 
Lighting projects and has developed expertise over time in the areas of Smart meter, EV, solar 
and Industrial efficiency projects. EESL has technical and financial support from its strong 
institutional promoters and has demonstrated proven track record of delivering impactful 
outcomes, building a strong brand and domain expertise. During the course of its operations, 
EESL has developed strong relationship with its core customer base – distribution utilities, 
municipal utilities, MSMEs and Industries. EESL has pioneered the demand aggregation and 
bulk procurement intervention thereby driving down the prices of appliances/equipment in 
Lighting, Smart Meter as well as EV segments in order to expand market and make them 
affordable. EESL has access to economical financing options from multi and bilateral funding 
agencies which enables it in delivering value and better returns to its customers. EESL is one 
the very few organizations which has successfully executed large scale energy efficiency 
projects in the country. E.g. UJALA, SLNP, Smart meters programme etc. EESL (through its 
wholly owned subsidiary-CESL) has also forayed on the Carbon finance market through its 
Gram UJALA program and plan to leverage this innovative financing for its other energy 
efficiency projects. 
 

5. EESL’s Weaknesses 

EESL is projected to grow in the coming future through expansion of its existing programmes 
as well as inclusion of new programs and approaches.  Availability of skilled and expert 
resources and mature processes is a key challenge for EESL. Further, in recent months there 
has been an increase in exodus of experienced manpower from EESL to various new entrants 
in the sector. This has further aggravated the shortage of expertise within the organization 
required for spearheading its new programmes.  
Also, the current equity base is small to fuel EESL growth in future and leveraging in new 
strategic initiatives. The Promoters have been infusing equity into the company from time to 
time as needed, but new innovative funding sources are needed to fuel its ambitious growth 
targets.  
Further, there have been large outstanding dues from various government departments i.e 
ULBs and DISCOMs which are hampering the growth opportunities. 
 

6. Opportunities  

EESL works under administrative control of Ministry of Power (MoP) and has been leveraging 
its position to tap government’s project pipeline as well as in getting its outstanding payments 
cleared by Government agencies. Appreciating the fact that a healthy cash flow will facilitate 
EESL’s investment in new energy efficiency projects, MoP has been proactively supporting 
EESL in liquidation of its outstanding payments through periodic reviews of receivables as 
well as issuing necessary directions to states/ULBs to liquidate EESL dues within a stipulated 
timeframe.  
 
EESL has developed excellent working relationship with distribution utilities, MSMEs, 
industries, urban local bodies and multi/bi-lateral funding agencies. With its sectoral 
experience of more than a decade, the company has cultivated a keen understanding of 
regulations and policies related to energy efficiency and demand side management. Its 
unparalleled success in large scale deployment of energy efficient appliance such as LED 
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lighting, fans, motors, and other equipment makes EESL a prime contender to partner and 
implement projects in future to achieve NDC goal of reducing energy intensity of GDP by 45% 
by 2030 compared to 2005 levels.  
 
 
Leveraging on its strategic partnership and synergy with Bureau of Energy Efficiency, EESL is 
foraying into Demonstration of Energy Efficiency Projects in PAT industry. EESL can work to 
tap huge market potential for energy efficiency interventions in industrial pumping, 
compressed air, waste heat recovery, chillers, district cooling, etc through a standard business 
model. 
 

7. Overseas Opportunities  
 
EESL has made significant progress by forming alliances with various government agencies 
and leading technology providers with the goal of increasing shareholder value by replicating 
a successful business model in energy efficiencies beyond the country’s borders. One of the 
most significant achievements EESL has made in energy efficiency business in the overseas 
market is acquisition of Edina Power Services limited UK, Edina has a long history of 
developing Natural Gas Engine operated Tri-generation Projects in the United Kingdom and 
Ireland. Edina has developed approximately 1 GW of distributed CHP projects across the UK 
and surrounding geography over the last nearly four decades.  
 
In the United Kingdom, there are significant business opportunities in the capacity market 
(peaking Power Plant); in this segment, Edina has proven to be the most reliable partner, with 
a 25-30% market share, making the company more sustainable. Except for the economic 
slowdown caused by the C-19 pandemic, Edina has contributed a large portion of revenue to 
EESL's top-line and will continue to do so.  
 
Edina is exploring business opportunities in the UAE market, where initial market research 
and meetings with strategic clients have been conducted and has made significant progress. 
Natural gas pricing in the UAE market is under control because it is produced locally rather 
than relying on imported LNG gas. It is estimated that around 20-25% energy savings can be 
realised in UAE market, and this driver will also help to reduce carbon emissions, so UAE 
business opportunities are very promising. 
 

 

8. Threats, Risks and Concerns 

Majority of EESL programs are executed for ULBs and DISCOMs which do not possess a very 
good credit rating. This causes an inherent risk to EESL investments in its programs. This is 
evident from EESL’s high outstanding receivables which has crossed over Rs. 3500 Crores and 
is adversely impacting the cash flows for operations. Further, as EESL’s ESCO services models 
are investment led, the programs are capital intensive, the cost of debt always needs to be 
maintained at a sustainable level to ensure healthy returns for both EESL and their consumers. 
 
However, given the global geopolitical situation and uncertainty in economic activities as a 
result of various other factors, particularly the rise in oil and gas prices, can have a significant 
impact on the overall overseas line of EESL’ business.  
 
 
With significant change in company’s structure, the company has seen exodus of senior 
officers and experienced manpower who had sector expertise and were well versed with 
organization's business.   
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9. Internal Control System and their Adequacy 

The Company maintains a system of Internal Control including suitable monitoring 
procedures to ensure accurate and timely financial reporting of various transactions, 
efficiency of operations and compliance with statutory laws, regulations and Company 
policies. There has been a regular review and some area of improvement have been noticed. 
EESL is  embarking on IMS implementation to inculcate a culture of process driven outcomes. 
EESL has instituted a ‘Risk Management committee’ for program risk appraisal A ‘Corporate 
Monitoring Group’ has also been created to monitor the issues, performance, project progress 
of the company. Systemic improvement in the Procurement Process involving Gap 
identification, standardization of processes, improved evaluation, enhanced participation by 
leveraging new technological measures, etc is also underway.  
 
Suitable delegations of power and guidelines for accounting have been evolved for uniform 
compliance. In order to ensure that adequate checks and balances are in place and internal 
control systems are in order, regular and exhaustive Internal Audit are conducted internally 
by experienced firms of Chartered Accountants.  
 

Further, to complement the internal controls, EESL has already implemented an ERP system.  
 

10. Material Developments in Human Resources/Industrial Relations 

The Total manpower of the Company as on 31st March 2022 stands at 856 which includes 259 
regular employees, 89 fixed term employees, 15 consultants, 493 third party employees. With 
this talent pool bearing a unique mix of experienced and fresh executives and staff, the project 
execution capabilities have been enhanced.   
 

11.  Financial Performance and business analysis 

During the financial year 2021-22, the Company registered a decrease in total income which 
went down to Rs. 1590.96 crore from Rs. 1674.85 crore during the financial year 2020-21. 
Loss before tax was at Rs. 217.95 crore in 2021 – 22 in comparison to a before tax profit of Rs. 
14.48 crore in 2020 – 21. Net Loss (After Tax) of the Company in 2021 – 22 is Rs. 150.94 crore. 
Net worth of the Company as on March 31, 2022 stands at Rs. 1258.49 Crore. (Standalone 
audited financial Results). 
 
 

The impact of Covid-19 was also seen on EESL’s operations during the year. Urban local bodies 
(ULBs) forms a major client for EESL. During the pandemic, ULBs had to focus more on health 
infrastructure and sanitation activities which further aggravated their already stretched 
financial position. Deprioritising of Energy Efficiency projects resulted in reduced order 
booking while financial stress of clients hampered the payment realisation during the year 
though, a significant improvement in cash collections was achieved in the financial year 2021 
– 22 owing to focused efforts of EESL and support from promoters and MoP. Counting on the 
continued support of all associated stakeholders, the company looks forward to further 
improve its cash collection figures in the coming year.  
 
On the smart meter front, new installations could not take place at the desired pace due to lock 
downs, restricted entry in residential premises and supply chain disruption due to chip 
shortage issues.  
 
In the EV business, EESL (through CESL) will be acting as an enabler and aggregator of demand 
for STUs, Mobility service providers and general consumers. Considering that EVs is a sun-rise 
industry with significant growth rate, EESL, having already established as a key enabler in EV 
adoption, will benefit immensely through its various programs in the sector. 
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EESL is the national executing partner for the GEF project titled 'Promoting Market 
Transformation for Energy Efficiency in Micro, Small and Medium Enterprises’ being 
implemented in India by UNIDO in cooperation with the Ministry of MSME (MoMSME), 
Government of India. Under the project EESL has already completed the demonstration of 
energy saving potential of 19 identified technologies in 12 selected MSME clusters across the 
country, while work is in advance stage for demonstration of balance 17 technologies 
envisaged in the project. Armed with the learnings from the above pilot projects EESL will go 
ahead with ramping up the implementation of these proven Energy efficient technologies at a 
larger scale across the MSMEs and other industrial facilities thus diversifying its business 
portfolio in Industry Energy efficiency sector.  

12. Environmental Protection and Conservation

The projects executed by EESL till the end of last financial year i.e. 2021 – 22 have saved about 
58 billion kWh of energy per year, avoided peak demand of about 11,560 MW and resulted in 
reduction in CO2 emission of about 46 million tonnes annually. 

Cautionary Note 

Certain statements in “Management Discussion and Analysis” section may be forward looking 
and are stated as required by applicable laws and regulations. Many factors may affect the 
actual results, which could be different from what the Management envisages in terms of 
future performance and outlook. 

For and on Behalf of the Board of Directors

Energy Efficiency Services Limited

 

 

   Abhay Choudhary                         Aditya Dar  

Director                              Director

DIN: 07388432               DIN: 08079013

 

 

Date: 29.09.2022

Place: New Delhi
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Annexure -IV 
 

Annual Report on CSR Activities for the Financial Year 2021 - 22 
  
1. Brief outline on CSR Policy of the Company: 

CSR programs undertaken by your Company include activities specified in Schedule VII of the Companies Act 2013 & Rules made thereunder for the benefit of community 
at large. The Company’s CSR activities primarily focused on Health, Sanitation, Safe Drinking Water and Education. CSR Policy of the Company as required under Section 
135 of Companies Act, 2013 is available on our website (www.eeslindia.org). 
 

2. Composition of CSR Committee: 
As on 31st March 2022, Corporate Social Responsibility Committee comprised of the following: - 

  
Sl. 
No. 

Name of Director Designation / Nature of Directorship No. of meetings of CSR 
Committee held during the year 

No. of meetings of CSR Committee 
attended during the year 

 1. Smt. Seema Gupta Nominee Director 1 1 
 2. Shri Aditya Dar Nominee Director 1 1 
 3. Shri Arun Kumar Mishra Whole – Time Director & Chief Executive Officer 1 1 

  
3. Provide the web-link(s) where Composition of CSR committee, CSR Policy and CSR projects approved by the board are disclosed on the website of the company: 

https://eeslindia.org/en/investors-zone/ 
  
4. Provide the executive summary along with web-link(s) of Impact Assessment of CSR projects carried out in pursuance of sub – rule (3) of rule 8, if applicable: The 

activity of Impact Assessment related is under process. 
  
5. (a) Average net profit of the company as per sub-section (5) of section 135: Rs. 3628.87 lacs 

(b) Two percent of average net profit of the company as per sub-section (5) of section 135: Rs. 72.58 Lacs 
(c) Surplus arising out of the CSR projects or programmes or activities of the previous financial years: NIL 
(d) Amount required to be set-off for the financial year, if any: Rs. 4.8 Lacs 
(e) Total CSR obligation for the financial year [(b)+(c)-(d)]: Rs. 67.80 Lacs 
 

6. (a) Amount spent of CSR projects (both ongoing project and other than ongoing project): Rs. 67.80 Lacs* 
(b) Amount spent in Administrative Overheads: NIL 
(c) Amount spent on Impact Assessment, if applicable: NIL 
(d) Total amount spent for the Financial Year [(a)+(b)+(c)]: Rs. 67.80 Lacs* 
(e) CSR amount spent or unspent for the financial year:  

http://www.eeslindia.org/
https://eeslindia.org/en/investors-zone/
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Total Amount Spent for the 

Financial Year. (in Rs.) 
  

Amount Unspent (in Rs.) 
Total Amount transferred to Unspent CSR 
Account as per sub – section (6) of section 

135. 

Amount transferred to any fund specified under Schedule VII 
as per second proviso to sub – section (5) of Section 135. 

Amount. Date of transfer. Name of the Fund Amount. Date of transfer 

67.80 Lacs* NIL NIL NIL NIL NIL 

* Amount transferred to PM Cares Fund 
 

   (f) Excess amount for set-off, if any: 
Sl. No. 
 

Particular Amount (in Rs.) 

(1) (2) (3) 
(i) Two percent of average net profit of the company as per sub-section (5) of section 135 72.58 Lacs 
(ii) Total amount spent for the Financial Year 72.58 Lacs** 
(iii) Excess amount spent for the Financial Year [(ii)-(i)] NIL 
(iv) Surplus arising out of the CSR projects or programmes or activities of the previous Financial Years, if any NIL 
(v) Amount available for set-off in succeeding Financial Years [(iii)-(iv)]  NIL 

** (includes excess amount of Rs. 4.8 lacs spent for the Financial year 2020 – 21) 
 

7. Details of Unspent CSR amount for the preceding three Financial Years: 
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8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in the Financial Year: 

Yes                                  No  
 
 

 
If Yes, enter the number if Capital assets created / acquired  
 
Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent in the Financial Year: 

 

Sl. 
No. 

Short particulars of 
the property or 
asset(s)  
 
 
[including complete 
address and location 
of the property] 

Pincode of 
the property 
or asset(s) 

Date of creation 
 

Amount of 
CSR spent 

Details of entity / Authority / Beneficiary of the registered 
owner 

(1) (2) (3) (4) (5) (6) 
     CSR Registration 

Number, if 
applicable 

Name Registered 
Address 

NA 

1. 2. 3. 4. 5. 6. 7. 8. 

Sl. 
No. 

Preceding 
Financial 
Year(s) 

 

Amount 
transferred to 
Unspent CSR 

Account under 
sub-section (6) of 

135 (in Rs.) 

Balance Amount in 
Unspent CSR 

account under sub-
section (6) of section 

135 (in Rs.) 

Amount spent in 
the Financial 
Year (in Rs.) 

Amount transferred to any fund 
specified under Schedule VII as 

per section 135(6), if any 

Amount 
remaining to be 

spent in 
succeeding 
Financial 

Years. (in Rs.) 

Deficiency, 
if any 

 
Amount (in Rs). Date of 

transfer 
 

1 2020 – 21 NIL NA 35.94 Lacs 117.6 Lacs 30.09.2021 NIL NA 

2 2019 – 20 NIL NA 183.4 Lacs NIL NA NIL NA 

3 2018 – 19 NIL NA 66.94 Lacs NIL NA NIL NA 

NA 

√ 
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9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per sub – section (5) of Section 135. - NA 
  

   
 
 
 
 
Arun Kumar Mishra 
(Chief Executive Officer) 

 
 
 
 
Abhay Choudhary 
(Chairman CSR Committee) 

 
 

 
NA/- 

[Person specified under clause (d) of sub-section (1) of 
section 380 of the Act] (Wherever applicable). 
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Annexure – V 

 
Corporate Governance Report  

(for the period ended on 31st March 2022) 
(Pursuant to Schedule V of the SEBI (Listing obligations and Disclosure Requirements) Regulations, 2015) 
 
 
1. CORPORATE GOVERNANCE PHILOSOPHY 

EESL has been practising Corporate Governance to ensure transparency in corporate affairs. The Corporate 
Governance framework has been built on the Company’s value system, aimed at conducting business ethically, 

efficiently and in a transparent manner.  
 

2. BOARD OF DIRECTORS 
2.1. Size and Composition of the Board 

As per the provisions of Articles of Association of the Company, the number of directors of the Company shall 
not be less than four (4) and not more than six (6). Composition of the Board of Directors of the Company as 
on March 31, 2022 is as under: 

S. 
No. 

Name of the Director Designation 

1. Shri K. Sreekant Chairman & Non – Executive Nominee Director 
2.  Shri Arun Kumar Mishra Chief Executive Officer & Whole – Time Director  
3. Shri Vivek Kumar 

Dewangan 
Government Nominee Director (Non – Executive) 

4. Smt. Seema Gupta Non – Executive Nominee Director 
5. Shri C. K. Mondol Non – Executive Nominee Director 
6. Shri Aditya Dar Non – Executive Nominee Director 

 
During the financial year 2021 – 22 and upto the date of this report, following changes took place in the 
composition of Board of Directors of the Company: 
 

1. Due to Board Restructuring, following changes took place: 

 Shri Saurabh Kumar who was appointed as Executive – Vice Chairman of EESL w.e.f. 1st April, 
2021 ceased to be a part of Board of Directors of the company w.e.f. 6th September, 2021. 

 Shri Rajeev Sharma ceased to be Nominee Director (REC Limited) and Chairman of the company 
w.e.f. 6th September, 2021 due to withdrawal of nomination. 

 Shri Rajat Kumar Sud, Managing Director, ceased to be a part of Board of Directors of the company 
w.e.f. 6th September, 2021. 

 Smt. Parminder Chopra who was appointed as Nominee Director (Power Finance Corporation 
Limited) ceased to be Director in EESL w.e.f. 6th September, 2021 due to withdrawal of nomination. 

 Shri Shankar Gopal (Director (Commercial)) and Shri Venkatesh Dwivedi (Director (Projects & 
Business Development) ceased to be a part of Board of Directors of the company w.e.f. 6 th 
September, 2021. 

 Shri Abhay Bakre ceased to be a Director on the Board of EESL w.e.f. 5th October, 2021 due to 
withdrawal of nomination. 

2. Shri Mritunjay Kumar Narayan was appointed as an Additional Director, designated as Government 
Nominee Director w.e.f. 30th June, 2021 whose office ceased w.e.f. 21st December 2021 due to change 
in nomination. 
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3. Shri Sreekant Kandikuppa was appointed as Nominee Director of Power Grid Corporation of India 
Limited (PGCIL) and Chairman of the Company w.e.f. 6th September, 2021. 

4. Smt. Seema Gupta was appointed as Nominee Director of PGCIL w.e.f. 6th September, 2021 who ceased 
to be Director in the company w.e.f. 31st May 2022 due to change in nomination. 

5. Shri C. K. Mondol was appointed as Nominee Director (NTPC Limited) w.e.f. 6th September, 2021. 
6. Shri Arun Kumar Mishra was appointed Chief Executive Officer of EESL w.e.f. 5th October, 2021 and 

Whole Time Director in the company w.e.f. 7th October, 2021. However, due to recent change in structure 
of Board of Directors of the company where Chief Executive Officer was made a below Board – level 
position, he ceased to be the Whole Time Director w.e.f. 27th July 2022.  

7. Shri Vivek Kumar Dewangan was appointed as Additional Director, designated as Government Nominee 
Director (Ministry of Power) w.e.f. 23rd December 2021. However, he ceased to be Director in EESL 
w.e.f. 28th July 2022 due to change in nomination. 

8. Shri Abhay Choudhary was appointed as Additional Director, designated as Nominee Director of PGCIL 
in place of Smt. Seema Gupta w.e.f. 18th June 2022. 

9. Shri Ajay Tewari was appointed as Additional Director, designated as Government Nominee Director 
w.e.f. 29th July 2022 in place of Shri Vivek Kumar Dewangan.  

 
2.2. Board Meetings 

The Board Meetings of the Company are usually held at the Registered Office of the Company located at New 
Delhi. However, owing to the Covid – 19 pandemic the meetings were also held over video – conferencing in 
terms of the notifications issued by the Ministry of Corporate Affairs.  
 
Seventeen (17) meetings of the Board of Directors were held during the year under review and gap between two 
meetings did not exceed one hundred and twenty days. The said meetings were held on 30th June 2021, 12th 
August 2021, 31st August 2021, 6th September 2021, 17th September 2021, 5th October 2021, 14th October 2021, 
29th October 2021, 13th November 2021, 30th November 2021, 13th December 2021, 29th December 2021, 3rd 
January 2022, 27th January 2022, 11th February 2022, 9th March 2022 and 25th March 2022. The necessary 
quorum was present for all the meetings. 
 

2.3. Attendance record of Directors at Board meetings and last Annual General Meeting and number of other 
Directorships / Committee Memberships / Chairmanships 
The table below shows attendance of Directors in Board Meetings held during the FY 2021 – 22, their attendance 
at the last Annual General Meeting and number of other Directorships / Committee Memberships / 
Chairmanships as on 31st March 2022: 
 

Name and 
Designation of 
the Director 

No. of 
Board 
Meetings 
held during 
the tenure 

No. of Board 
Meetings 
attended 
during the 
tenure 

No. of other 
Directorship 
in other 
Companies 

Directorship 
in Listed 
entity & 
Category 

No. of Committee 
Membership in other 
Public Companies* 

Whether 
attended 
Last AGM 
(30.11.2021) 

     As 
Chairman 

As 
Member 

 

Shri K. Sreekant, 
Chairman & Non – 
Executive 
Nominee Director 

14 14 9 Power Grid 
Corporation 
of India 
Limited – 
Chairman & 
Managing 
Director 

- - YES 
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Shri Arun Kumar 
Mishra, Chief 
Executive Officer 
& Whole – Time 
Director 

11 11 6 - - - YES 

Shri Vivek Kumar 
Dewangan, 
Government 
Nominee Director 
(Non – Executive) 

6 6 1 NTPC 
Limited – 
Nominee 
Director 

- - NO 

Smt. Seema 
Gupta, Non – 
Executive 
Nominee Director 

14 14 9 Power Grid 
Corporation 
of India 
Limited – 
Whole Time 
Director 

2 1 YES 

Shri Chandan 
Kumar Mondol, 
Non – Executive 
Nominee Director 

14 11 7 NTPC 
Limited – 
Whole Time 
Director 

- - YES 

Shri Aditya Dar, 
Non – Executive 
Nominee Director 

17 15 4 - - - YES 

Shri Mritunjay 
Kumar Narayan, 
Government 
Nominee Director 
(Non – Executive) 

11 9 NA NA NA NA YES 

Shri Abhay Bakre, 
Government 
Nominee Director 
(Non – Executive) 

3 1 NA NA NA NA NO 

Shri Rajeev 
Sharma, Non – 
Executive 
Nominee Director 

3 3 NA NA NA NA NO 

Shri Saurabh 
Kumar, Executive 
Vice Chairman 

3 3 NA NA NA NA NO 

Shri Rajat Kumar 
Sud, Managing 
Director 

3 3 NA NA NA NA NO 

Smt. Parminder 
Chopra, Non – 
Executive 
Nominee Director 

3 3 NA NA NA NA NO 

Shri S. Gopal, 
Director 
(Commercial) 

3 3 NA NA NA NA NO 
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Shri Venkatesh 
Dwivedi, Director 
(Projects & 
Business 
Development) 

3 3 NA NA NA NA NO 

*includes only Audit Committee & Stakeholders Relationship Committee in all public limited companies 
excluding EESL and Membership includes Chairmanship. 

1. NA indicates that concerned person was not a Director in EESL on 31st March 2022. 
2. None of the directors on Board is a member of more than 10 Committees or Chairperson of more than 5 

Committees across all the Public Limited Companies in which they are a Director as prescribed under 
Regulation 26 of SEBI (LODR) Regulations 2015. Further, none of the Directors of the Company is 
inter-se related to other directors of the Company. 

 
2.4. Number of shares and convertible instruments held by non- executive directors 

None of the non – executive directors of the company hold any shares or convertible instruments of EESL. 
 

2.5. Core competencies of Directors  
The Board of Directors comprises of qualified members with sector experience, various skills and competencies 
that contribute in guiding the management in efficient functioning of the Company. Brief profile of directors of 
the company is as under: 
 

a. Shri K. Sreekant is the Chairman & Managing Director in Power Grid Corporation of India Limited and the 
Chairman of EESL. He is a CMA and holds PGDM (Finance) from Management Development Institute, 
Gurgaon.  He has over 34 years of experience in the power sector in the areas of long term financial planning, 
investment appraisals, formulation of capital budgets, resource mobilization from domestic and international 
markets, corporate accounts, commercial, regulatory affairs and enterprise resource planning systems. 
 

b. Shri Arun Kumar Mishra, Chief Executive Officer of EESL is an Engineering Graduate (Electrical 
Engineering) and a certified ISMS lead auditor. He is a veteran in the energy sector, with more than three decades 
of professional experience in NTPC and Power Grid Corporation of India Limited including Policy perspective 
as Director of National Smart Grid Mission (NSGM), Project Management Unit (PMU) and Vice-Chair of 
International Smart Grid Action Network (ISGAN). He has experience in the planning, design and 
implementation of power systems, information and communication technology (ICT) integration in power 
utilities, SCADA and smart grid applications. He has also undertaken feasibility studies and requirements of 
load despatch centres, besides designing their complex communication networks. 

 
c. Shri C. K. Mondol is Director (Commercial), NTPC Limited and a Nominee Director in EESL. He holds a 

Bachelor’s Degree in Engineering. He has more than 35 years of professional experience and comprehensive 
knowledge of the power sector and has worked in both power plant and corporate functions. His area of 
experience includes Power Generation, Project Management, Contract Management, Engineering, Procurement, 
EPC, Renewable Energy and Customer Relationship Management in the power sector. 

 
d. Smt. Seema Gupta was Director (Operations) in Power Grid Corporation of India Limited and a Nominee 

Director in EESL. After graduating in Electrical Engineering from DCE in 1983, she served for more than 38 
years in two of the flagship organizations of the Indian power sector -NTPC Ltd. & Power Grid Corporation of 
India Ltd. She has professional experience in the Indian Power Sector. Her area of experience includes Business 
Development (Domestic & International), Telecom, Load Despatch & Communication, Energy Management, 
laying down operations philosophy of the transmission system, Corporate Planning, Corporate Monitoring and 
Central Transmission Utility. She has been part of various Committees / Forums such as National Study 
Committee A2 (Transformers & Reactors) of CIGRE India, Women in Engineering Forum, etc. 
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e. Shri Aditya Dar is an Executive Director in NTPC Limited and a Nominee Director in EESL. He holds a B.Sc. 

(Hons) degree and PGDM (Finance) from MDI, Gurgaon. He has over 32 years of experience in the areas of 
investors’ services, resource mobilization from domestic and international markets, long – term financial 
planning, formulation of capital and O&M budgets and regulatory affairs. 

 
f. Shri Vivek Kumar Dewangan was serving as Additional Secretary in the Ministry of Power, Government of 

India and a Government Nominee Director on the Board of EESL. Presently, he is Chairman & Managing 
Director of REC Limited with effect from May 17, 2022. He is an Indian Administrative Service Officer of 
Manipur Cadre (1993 batch). He holds B.E. in Electronics from NIT, Bhopal and P.G. in Optoelectronics & 
Optical Communication from IIT, Delhi. He has held various administrative positions in the areas of finance, 
power / energy, petroleum & natural gas, elections / law & justice, commerce & industries, Minister’s office 

(Corporate Affairs / Agriculture & Food Processing Industries), education / human resource development, 
sericulture / agriculture & cooperation, economic affairs, economics & statistics, rural development & 
Panchayati raj, district administration (Surguja & Raipur district in Chhattisgarh and Senapati district in 
Manipur) and revenue administration. 

 
g. Shri Abhay Choudhary is Director (Technical) in Power Grid Corporation of India Limited and a Nominee 

Director in EESL. He is a graduate in Electrical Engineering and holds PGDM from IMT Ghaziabad. During 
his career spanning around 35 years in Power Sector, he has worked in various capacities in EHV Sub Stations 
and Transmission lines, both as an Operation & Maintenance executive as well as a construction engineer. 

 
h. Shri Ajay Tewari is Additional Secretary, Ministry of Power, Government of India and Government Nominee 

Director on the Board of EESL. He is B. Tech (Electrical Engineer) from Indian Institute of Technology – 
Kanpur, holds PG Diploma m Financial Management from Indira Gandhi National Open University (IGNOU), 
New Delhi and an Indian Administrative Service Officer of 1993 Batch of Assam Meghalaya Cadre. He is 
presently looking after Energy Conservation, Energy Transition, International Co-operation, Training & 
Research and Perspective Planning of Ministry of Power. Before joining Central deputation in the Ministry of 
Labour & Employment as Joint Secretary & Director General of Labour Welfare in the year 2018, he had worked 
in different capacities in the State of Assam and Meghalaya. He has wide range of experience of working in 
Finance, Education, Housing & Urban Affairs, Sports, Youth Welfare, General Administration, Revenue 
Administration, Disaster Management & Labour Welfare sectors. 
 

2.6. Independent Directors  
EESL is a Joint Venture Company of four CPSEs and therefore, in terms of proviso to Section 2(52) and Section 
149 of Companies Act 2013 read with Rule 4 of Companies (Appointment and Qualification of Directors) Rules, 
2014, EESL was not required to appoint Independent Directors on its Board. However, EESL is also a High 
Value Debt Listed Entity as per SEBI (LODR) Regulations 2015 (as amended) and therefore, the provisions 
relating to Regulations 15 - 27 of the said Regulations became applicable to the Company w.e.f. 7th September 
2021 on a 'comply or explain' basis until March 31, 2023 and on a mandatory basis thereafter, pursuant to 
notification of SEBI (Listing Obligations and Disclosure Requirements) (Fifth Amendment) Regulations, 2021. 
The company shall take adequate steps in due course to comply with the requirements pertaining to the 
composition of Board of Directors and Committees alongwith other incidental requirements thereto.   
 

3. COMMITTEES OF THE BOARD OF DIRECTORS 
The Board of Directors of the Company had constituted various statutory committees i.e. Audit Committee, the 
Nomination and Remuneration Committee, CSR Committee, Risk Management Committee, and other group of 
committees of directors formed from time to time for specific purpose. The details of such committees are as 
under: 
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a. AUDIT COMMITTEE 

Pursuant to the provisions of Section 177 of the Act and SEBI (LODR) Regulations 2015, Audit Committee has 
been constituted by the Board of Directors. The composition of the Committee as on 31st March 2022 was as 
under: 

S. No. Name of the Member Designation 
1. Shri Chandan Kumar Mondol, Non – Executive Nominee Director Chairman of the Committee 
2. Smt. Seema Gupta, Non – Executive Nominee Director Member 
3. Shri Aditya Dar, Non – Executive Nominee Director Member 

 
During the financial year 2021 – 22, following changes took place in the composition of the Committee: 
 

 Smt. Parminder Chopra and Shri Shankar Gopal ceased to be Members of the committee whereas Shri 
Chandan Kumar Mondol and Smt. Seema Gupta were appointed as Members of the committee w.e.f. 
6th September 2021. 
 

The composition of the Committee as on the date of this report is as under: 
 

S. No. Name of the Member Designation 
1. Shri Chandan Kumar Mondol, Non – Executive Nominee Director Chairman of the Committee 
2. Shri Abhay Choudhary, Non – Executive Nominee Director 

(appointed as Committee Member w.e.f. 4th July 2022) 
Member 

3. Shri Aditya Dar, Non – Executive Nominee Director Member 
 
The members of the Committee are financially literate. The Chief Financial Officer attends all the meetings of 
the Committee. The Company Secretary is the Secretary to the Committee. The Statutory Auditor and the 
Internal Auditor also make their presentation at the Committee Meetings, as and when required. 
 
The term of reference of Audit Committee is as follows:- 
1. Oversight of the company’s financial reporting process and the disclosure of its financial information to 

ensure that the financial statement is correct, sufficient and credible. 
2. Recommending to the Board, the appointment, re-appointment, term of appointment and, if required, the 

replacement or removal of the statutory auditor and the fixation of audit fees. 
3. Approval of payment to statutory auditors for any other services rendered by the statutory auditors. 
4. Reviewing, with the management, the annual financial statements before submission to the board for 

approval with particular reference to the following and examination of auditors’ report thereon: 
a. Matters required to be included in the Director’s Responsibility Statement to be included in the Board’s 

report in terms of clause (c) of sub-section (3) of Section 134 of the Companies Act, 2013. 
b. Changes, if any, in accounting policies and practices and reasons for the same. 
c. Major accounting entries involving estimates based on the exercise of judgment by management. 
d. Significant adjustments made in the financial statements arising out of audit findings. 
e. Disclosure of any related party transactions. 

5. Reviewing and monitoring, with the management, independence and performance of statutory auditors, and 
effectiveness of audit process. 

6. Reviewing the adequacy of internal audit function, if any, including the structure of the internal audit 
department, staffing and seniority of the official heading the department, reporting structure coverage and 
frequency of internal audit. 

7. Discussion with internal auditors on any significant findings and follow up there on. 
8.  Evaluation of internal financial controls and risk management systems. 
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9. Reviewing the findings of any internal investigations by the internal auditors into matters where there is 
suspected fraud or irregularity or a failure of internal control systems of a material nature and reporting the 
matter to the board. 

10. Discussion with statutory auditors before the audit commences, about the nature and scope of audit as well 
as post-audit discussion to ascertain any area of concern. 

11. Reviewing, with the management, investment guidelines /policies of the Company. 
12. Review of the following information: 

 Management discussion and analysis of financial condition and results of operations; 

 Statement of significant related party transaction submitted by management; 

 Management letters / letters of internal control weaknesses issued by the statutory auditors; 

 Internal audit reports relating to internal control weaknesses. 
13. Approval or any subsequent modification of transactions of the company with related parties. 
14. Scrutiny of inter corporate loans and investments. 
15. Valuation of undertakings or assets of the company, wherever it is necessary. 
16. Monitoring the end use of funds raised through public offering and related matters. 

 
Meetings and Attendance 
During the financial year 2021 – 22, seven (7) meetings of the Audit Committee were held and details including 
attendance of members of the Committee are as follows: 

Name of the 
Members  

Meeting Date Total 
Meetings 
held 
during the 
tenure 

No. of 
meetings 
attended 
 
 
 

% of 
Attendance 

30
/0

6/
20

21
 

14
/1

0/
20

21
 

28
/1

0/
20

21
 

12
/1

1/
20

21
 

29
/1

1/
20

21
 

27
/0

1/
20

22
 

11
/0

2/
20

22
 

Smt. 
Parminder 
Chopra 

Y - - - - - - 1 1 100 

Shri Aditya 
Dar 

Y Y Y Y Y Y N 7 6 85.7 

Shri S. 
Gopal 

Y - - - - - - 1 1 100 

Shri C. K. 
Mondol 

- Y Y Y Y Y Y 6 6 100 

Smt. Seema 
Gupta 

- Y Y Y Y Y Y 6 6 100 

 
Shri Chandan Kumar Mondol, Chairman of the Audit Committee was present in the Annual General Meeting 
held on 30th November 2021 to answer the queries of the Shareholders. 
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b. NOMINATION AND REMUNERATION COMMITTEE 

Pursuant to the provisions of Section 178 of the Act and SEBI (LODR) Regulations 2015, Nomination & 
Remuneration Committee has been constituted by the Board of Directors. The composition of the Committee as 
on 31st March 2022 was as under: 

S. 
No. 

Name of the Member Designation 

1. Shri Vivek Kumar Dewangan, Government Nominee 
Director 

Chairman of the 
Committee 

2. Shri K. Sreekant, Non – Executive Nominee Director Member 
3. Shri Chandan Kumar Mondol, Non – Executive Nominee 

Director 
Member 

 
During the financial year 2021 – 22, following changes took place in the composition of the Committee: 
 

 Smt. Parminder Chopra and Shri Shankar Gopal ceased to be Members of the committee whereas Shri 
Mritunjay Kumar Narayan and Shri K. Sreekant were appointed as Members of the committee w.e.f. 
6th September 2021. 

 Shri Mritunjay Kumar Narayan ceased to be member of the Committee and Shri Vivek Kumar 
Dewangan was appointed as Committee Member w.e.f. 29th December 2021. 

 
The composition of the Committee as on the date of this report is as under: 
 

S. No. Name of the Member Designation 
1. Shri Ajay Tewari, Government Nominee Director (appointed w.e.f. 

29th July 2022) 
Chairman of the Committee 

2. Shri K. Sreekant, Non – Executive Nominee Director Member 
3. Shri Chandan Kumar Mondol, Non – Executive Nominee Director Member 

 
The Term of Reference of the Committee is as under: 
1. To formulate a criteria for determining qualifications, positive attributes and independence of a Director. 
2. To formulate criteria for evaluation of individual Directors and the Board. 
3. To identify persons who are qualified to become Directors and who may be appointed in Senior 

Management in accordance with the criteria laid down in this Policy. 
4. To carry out evaluation of every Director's performance. 
5. To recommend to the Board the appointment and removal of Directors and Senior Management. 
6. To recommend to the Board policy relating to remuneration for Directors, Key Managerial Personnel and 

Senior Management. 
7. Ensure that level and composition of remuneration is reasonable and sufficient, relationship of remuneration 

to performance is clear and meets appropriate performance benchmarks. 
8. To devise a policy on Board diversity. 
9. To carry out any other function as is mandated by the Board from time to time and / or enforced by any 

statutory notification, amendment or modification, as may be applicable. 
10. To perform such other functions as may be necessary or appropriate for the performance of such duties. 

 
Meetings and Attendance 
During the financial year 2021 – 22, one (1) meeting of the Nomination and Remuneration Committee was held 
and details including attendance of members of the Committee are as follows: 
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Name of the Members  Meeting Date Total Meetings held 
during the tenure 

No. of 
meetings 
attended 

% of 
Attendance 

25/11/2021 

Shri Mritunjay Kumar 
Narayan 

25/11/2021 1 1 100 

Shri K. Sreekant 25/11/2021 1 1 100 
Shri C. K. Mondol 25/11/2021 1 1 100 

 
c. CORPORATE SOCIAL RESPONSIBILITY COMMITTEE 

The Corporate Social Responsibility Committee has been constituted in compliance with the provisions of 
Section 135 of the Act. This Committee is constituted to formulate and recommend to the Board, Corporate 
Social Responsibility Policy as per Schedule VII of the Companies Act, 2013 as amended from time to time; to 
recommend the amount of expenditure to be incurred on the activities specified in the CSR Policy; to monitor 
the Corporate Social Responsibility Policy of the company from time to time; and any other matter as the Board 
may delegate from time to time. The composition of the Committee as on 31st March 2022 was as under: 

S. No. Name of the Member Designation 
1. Smt. Seema Gupta, Non - Executive Nominee Director Chairperson of the Committee 
2. Shri Arun Kumar Mishra, Whole – Time Director Member 
3. Shri Aditya Dar, Non – Executive Nominee Director Member 

 
During the financial year 2021 – 22, following changes took place in the composition of the Committee: 
 

 Smt. Seema Gupta and Shri Arun Kumar Mishra were appointed as Members of the committee w.e.f. 
6th September 2021 and 7th October 2021, respectively. 

 
The composition of the Committee as on the date of this report is as under: 

S. No. Name of the Member Designation 
1. Shri Abhay Choudhary, Non - Executive Nominee Director 

(appointed w.e.f. 4th July 2022) 
Chairman of the Committee 

2. Shri Aditya Dar, Non – Executive Nominee Director Member 
 

EESL’s policy on Corporate Social Responsibility is available on the website of the company at weblink: 

https://eeslindia.org/wp-content/uploads/2021/04/EESL-CSR-Policy.pdf 
 
Meetings and Attendance 
During the financial year 2021 – 22, one (1) meeting of the Corporate Social Responsibility Committee was 
held and details including attendance of members of the Committee are as follows: 

Name of the Members  Meeting Date Total Meetings held 
during the tenure 

No. of 
meetings 
attended 

% of 
Attendance 

11/02/2022 

Smt. Seema Gupta 11/02/2022 1 1 100 
Shri Arun Kumar 
Mishra 

11/02/2022 1 1 100 

Shri Aditya Dar 11/02/2022 1 1 100 
 

d. RISK MANAGEMENT COMMITTEE 
Pursuant to Regulation 21 of the SEBI (LODR) Regulations 2015, Risk Management Committee has been 
constituted to properly align with management as it embarks on a risk management program. The primary 
responsibility of the risk committee is to oversee and approve the company-wide risk management practices to 
assist the board in: 

https://eeslindia.org/wp-content/uploads/2021/04/EESL-CSR-Policy.pdf
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a. Overseeing that the executive team has identified and assessed all the risks that the organization faces 
and has established a risk management infrastructure capable of addressing those risks. 

b. Overseeing, in conjunction with other board-level committees or the board, risks, such as strategic, 
financial, credit, market, liquidity, security, property, Information Technology, legal, regulatory, 
reputational, and other risks. 

c. In conjunction with the board, approving the company’s enterprise-wide risk management framework. 
 
The composition of the Committee as on 31st March 2022 was as under: 

S. No. Name of the Member Designation 
1. Shri Vivek Kumar Dewangan, Government Nominee Director Chairman of the Committee 
2. Smt. Seema Gupta, Non - Executive Nominee Director Member 
3. Shri Arun Kumar Mishra, Whole – Time Director Member 
4. Shri Aditya Dar, Non – Executive Nominee Director Member 

 
The composition of the Committee as on the date of this report is as under: 

S. 
No. 

Name of the Member Designation 

1. Shri Ajay Tewari, Government Nominee Director 
(appointed w.e.f. 29th July 2022) 

Chairman of the 
Committee 

2. Shri Abhay Choudhary, Non - Executive Nominee Director 
(appointed w.e.f. 4th July 2022) 

Member 

3. Shri Aditya Dar, Non – Executive Nominee Director Member 
 
The Chief Risk Officer of the Company is permanent invitee to the meetings of the Committee. No meeting of 
the Committee was held during the year under review. 
 

e. OTHER BOARD LEVEL COMMITTEES 
Some of other major sub-committees of the Board of Directors including their constitution is as under: 
 

Name of the 
Committee 

Roles & Responsibility Members as on 31st March 
2022 

Composition as on the 
date of this report 

Project Sub - 
Committee 

1. To consider and accord approval for the 
investment in project having project cost 
of more than Rs. 20 Crores but less than 
Rs. 100 Crores in each case. 

2. To recommend projects for investment to 
the Board of Directors having project 
cost of more than Rs. 100 Crores in each 
case. 

3. To consider upward variation in project 
cost in aggregate, which exceeds 10% of 
originally approved project cost but are 
up to 25% of originally, approved project 
cost within the scope of Project Sub 
Committee. 

4. To consider changes in means of finance, 
validity and terms and conditions of the 
project proposal within the scope of 
Project Sub Committee. 

1. Shri K Sreekant, Non – 
Executive Nominee 
Director 

2. Smt. Seema Gupta, Non 
– Executive Nominee 
Director 

3. Shri C.K. Mondol, Non – 
Executive Nominee 
Director 

4. Shri Aditya Dar, Non – 
Executive Nominee 
Director 

5. Shri Arun Kumar 
Mishra, CEO & Whole – 
Time Director  

1. Shri K Sreekant, Non – 
Executive Nominee 
Director 

2. Shri Abhay 
Choudhary, Non – 
Executive Nominee 
Director (appointed 
w.e.f. 4th July 2022) 

3. Shri C.K. Mondol, Non 
– Executive Nominee 
Director 

4. Shri Aditya Dar, Non – 
Executive Nominee 
Director 
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Business 
Development 
Committee 

a. To review and oversee the development 
and implementation of the Company’s 

growth strategies, including: 

 identification of growth horizons, 

 development of new business 
models, 

 Strategic equity or debt investments, 
and 

 Strategic alliances with other 
companies. 

b. To review and make recommendations to 
the Board with respect to  
(1) investments in growth strategies or  
(2) business acquisitions or divestitures, 
in each case to the extent that the Board’s 

approval is required pursuant to 
applicable law, the Company’s Articles 

of Incorporation or By-laws or 
resolutions adopted by the Board. 

c. To review restructuring of the 
organization. 

d. To fulfil any other duties or 
responsibilities delegated to the 
Committee by the Board from time to 
time. 

1. Shri K Sreekant, Non – 
Executive Nominee 
Director 

2. Smt. Seema Gupta, Non 
– Executive Nominee 
Director 

3. Shri C.K. Mondol, Non – 
Executive Nominee 
Director 

4. Shri Aditya Dar, Non – 
Executive Nominee 
Director 

5. Shri Arun Kumar 
Mishra, CEO & Whole – 
Time Director 

1. Shri K Sreekant, Non – 
Executive Nominee 
Director 
2. Shri Abhay 
Choudhary, Non – 
Executive Nominee 
Director (appointed w.e.f. 
4th July 2022) 
3. Shri C.K. 
Mondol, Non – Executive 
Nominee Director 
4. Shri Aditya Dar, 
Non – Executive 
Nominee Director 

 
5. REMUNERATION OF DIRECTORS 

The details of remuneration paid to directors during the year is as under: 
 

Name of 
Director / 
Remuneration 
Details 

Shri Saurabh 
Kumar, 
Executive Vice 
Chairman 
(upto 
06.09.2021) 

Shri Rajat 
Kumar Sud, 
Managing 
Director (upto 
06.09.2021) 

Shri Shankar 
Gopal, Director 
(Commercial) 
(upto 
06.09.2021) 

Shri Venkatesh 
Dwivedi, 
Director 
(Projects & 
Business 
Development) 
(upto 06.09.2021) 

Shri Arun 
Kumar Mishra, 
Chief Executive 
Officer & Whole 
– Time Director 
(w.e.f. 
07.10.2021) 

Salary* Rs. 20,03,686.00 Rs. 18,57,301.33 Rs. 26,12,205.88 Rs. 15,65,296.03 Rs. 21,94,680.42 
Benefits -- -- -- -- -- 
Bonuses -- -- -- -- -- 
Stock Options -- -- -- -- -- 
Pension -- -- -- -- -- 
Employer’s 

contribution to 
Provident Fund 

Rs. 1,61,947.00 Rs. 1,35,363.00 Rs. 1,57,641.00 Rs. 1,25,476.00 Rs. 1,31,022.00 

Employer’s 

contribution to 
Superannuation 
Fund 

Rs. 1,16,601.00 Rs. 97,459.00 Rs. 1,13,501.00 Rs. 89,694.00 Rs. 98,267.00 

Performance 
linked incentives 

-- -- -- -- Rs. 7,64,759.57 
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Notice Period 3 months 3 months 3 months 3 months 3 months 

Total Rs. 22,82,234.00 Rs. 20,90,123.33 Rs. 28,83,347.88 Rs. 17,80,466.03 Rs. 31,88,728.99 
*includes perquisites 
 

6. GENERAL BODY MEETINGS 
Annual General Meetings 

Financial Year 2020 – 21 2019 – 20 2018 – 19  
Date 30th November 2021 30th January 2021 30th September 2019 

Time 01:30 p.m. 10:00 a.m. 04:00 p.m. 

Venue Energy Efficiency Services 
Limited, NFL Building, 7th 
Floor, Board Room, Core – III, 
SCOPE Complex, Lodhi Road, 
New Delhi – 110003 

EESL Registered Office, 
5th & 6th Floor, SCOPE 
Complex, Lodhi Road, 
New Delhi – 110003 

Power Finance 
Corporation Ltd., 
‘URJANIDHI’, 1, 

Barakhamba Lane, 
Connaught Place, New 
Delhi – 110001 

Special 
Resolution 

NIL  Alteration of Articles 
of Association of the 
Company. 

 Appointment of Shri 
Saurabh Kumar (DIN: 
06576793), Managing 
Director, Edina UK 
Limited as a Whole 
Time Director 
designated as 
Executive Vice 
Chairman (Interim 
Charge) of the 
Company. 

 Alteration of Objects 
Clause of 
Memorandum of 
Association of the 
Company. 

 Alteration of Articles 
of Association of the 
Company. 

 
No special resolution was passed or is proposed to be passed through Postal Ballot. 
 

7. MEANS OF COMMUNICATION 
The Company communicates with its shareholders through its Annual Report, disclosures made on Stock 
Exchange and on its Website. Information, latest updates and announcements regarding the Company can be 
accessed at company’s website: www.eeslindia.org.  
 
During the financial year 2021 – 22, Quarterly Results have been published as per details given below: 

Quarter Date of Publication Newspaper(s) 
Q1 NA* NA* 
Q2 16.11.2021 Financial Express 
Q3 14.02.2022 Financial Express 
Q4 11.07.2022 Financial Express 

* The provisions w.r.t. approval and publication of financial statements on a quarterly basis become applicable 
w.e.f. 7th September 2021 by virtue of SEBI (LODR) Fifth Amendment Regulations 2015. 
 

8. GENERAL SHAREHOLDER INFORMATION 
i. Annual General Meeting: 13th  

Date – 29th September 2022 
Time – 05:45 p.m. 

http://www.eeslindia.org/
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Venue – Energy Efficiency Services Limited, NFL Building, 7th Floor, Board Room, Core – III, SCOPE 
Complex, Lodhi Road, New Delhi – 110003 
Financial Year – 2021 – 22  
 

ii. Listing on Stock Exchange: 
The Non – Convertible Debentures (NCDs) issued by EESL are listed on the following Stock Exchange: 
BSE Limited 
Address: Phiroze Jeejeebhoy Towers, Dalal Street, Mumbai – 400001 
 
The details of NCDs as on 31st March 2022 are as under: 

Series Particulars of Bonds ISIN Scrip 
Code 

Amount (in 
Rs.) 

Date of 
Issue 

Date of 
Maturity 

Series 1 
(2016 – 
17) 
(STRPP 
C) 

1250 no.s of 8.07% 
Secured Redeemable 
Taxable Non - 
Cumulative Non- 
Convertible Bonds of 
face value @ Rs. 
20,00,000 each issued 
on Private Placement 
Basis 

INE688V07033 954969 250,00,00,000 20.09.2016 20.09.2023 

Series 
II 
(2017-
18) 

4500 no.s of 7.80% 
Unsecured, 
Redeemable, 
Taxable, Non- 
Cumulative, Non-
Convertible Bonds in 
the nature of 
Debentures of Face 
Value @ Rs. 
10,00,000 each issued 
on Private Placement 
Basis 

INE688V08015 956723 450,00,00,000 18.07.2017 18.07.2022 

 
The Annual Listing Fee for the financial year 2022 – 23 have been paid to BSE. 

 
iii. Debenture Trustee: 

Axis Trustee Services Limited 
Plot 25, 2nd Floor, Pusa Road, 
Karol Bagh, New Delhi – 110005 
Email ID: rajat.gupta@axistrustee.in; subhash.jha@axistrustee.in 
Website: https://www.axistrustee.in/ 
 

iv. Registrar to an issue and Share Transfer Agents 
KFin Technologies Private Limited. 
Selenium Tower B, Plot Nos. 31 & 32, Financial District Nanakramguda, 
Serilingampally Mandal, 
Hyderabad – 500032 
Toll Free No.: 1800 309 4001 
Email ID: einward.ris@kfintech.com 

mailto:rajat.gupta@axistrustee.in
mailto:subhash.jha@axistrustee.in
https://www.axistrustee.in/
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Website: www.kfintech.com 
 

v. Share Transfer System: 
All securities issued by the Company are in dematerialised form. Therefore, the transfers are effected through 
depositories and RTA, without involvement of the company. 
 

vi. Distribution of Shareholding: 
The Shareholding pattern of the Company as on 31st March 2022 was as under: 

S. 
No. 

Name of Shareholders No. of Shares 
Held @ ₹10 each 

% of 
holding 

1. NTPC Limited and its Nominee 46,36,10,000 33.334 
2. REC Limited  21,81,00,000 15.681 
3. Power Finance Corporation Limited and its Nominee 24,55,00,000 17.651 
4. Power Grid Corporation of India Limited and its Nominee 46,36,10,000 33.334 

Total 1,390,820,000 100 
 

vii. Dematerialization of Shares and Liquidity; 
The shares and debentures of the company are in compulsory dematerialised segment and are admitted with 
both the Depositories i.e. National Securities Depository Limited (NSDL) and Central Depository Services 
(India) Limited (CDSL). Details of holding in dematerialised mode as on 31st March 2022 are as under: 
 

Security Share % Holder % 
Equity   
CDSL Nil Nil 
NSDL 100 100 

Debentures   
CDSL 2.8 4 
NSDL 97.2 49 

 
viii. Outstanding GDRs / ADRs / Warrants or any convertible instruments, conversion date and likely 

impact on equity: 
No GDRs / ADRs / Warrants or any other convertible instruments has been issued by the Company. 
 

ix.  Credit Rating: 
 

 CRISIL CARE ICRA 

Facility 

NCDs    CRISIL A+/Stable CARE A+/Stable [ICRA] A+ 
(Stable) 

Long Term Loan CRISIL A+/Stable CARE A+/Stable - 

Short Term Loan CRISIL A1 CARE A1 [ICRA]A1 

Date of Rating 20.12.2021 11.01.2022 25.10.2021 

Revision in the rating 

NCDs    Downgraded from AA-/Negative Reaffirmed Reaffirmed 

Long Term Loan Downgraded from AA-/Negative Reaffirmed - 
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Short Term Loan Downgraded from A1+ Downgraded from A1+ Reaffirmed 

Reasons provided by 
the rating agency for a 
downward revision 

Ratings have been downgraded due to higher than envisaged 
receivables thereby resulting in moderation in its liquidity 
position. 

-- 

 
x. Address for Correspondence: 

NFL Building, 5th & 6th Floor, Core – III, SCOPE Complex, Lodhi Road, New Delhi - 110003  
 

9. DISCLOSURES 
(a) Related Party Transaction: 

During the financial year 2021 – 22, the Company has not entered into any material transaction with any of its 
related parties. Related Party Transactions covered under Section 177 and Section 188 form part of the notes 
to the Financial statements (Standalone) provided in the Annual Report. 
 

(b) During the financial year 2021 – 22, the Company has broadly complied with all the applicable requirements 
of SEBI (LODR) Regulations, 2015 and Companies Act, 2013. There were no penalties or strictures imposed 
on the Company by any statutory authorities for non – compliance on any matter related to Indian Capital 
Market, during the last three financial years. 
 

(c) Whistle Blower Policy: 
The company has a Board approved ‘Whistle Blower Policy’ for directors and employees to report to the 

management, concerns about unethical behaviour, actual or suspected fraud or violation of the company's code 
of conduct or ethics policy. The Whistle Blower Policy is available at the weblink: https://eeslindia.org/wp-
content/uploads/2021/04/EESL-Whistle-Blower-policy.pdf 

 
(d) Details of compliance with mandatory requirements and adoption of the non-mandatory requirements: EESL 

is  a High Value Debt Listed Entity as per SEBI (LODR) Regulations 2015 (as amended) and therefore, the 
provisions relating to Regulations 15 - 27 of the said Regulations became applicable to the Company w.e.f. 7th 
September 2021 on a 'comply or explain' basis until March 31, 2023 and on a mandatory basis thereafter, 
pursuant to notification of SEBI (Listing Obligations and Disclosure Requirements) (Fifth Amendment) 
Regulations, 2021. The company shall take adequate steps in due course to comply with the applicable 
requirements.   

 
(e) During the financial year 2021 – 22, there were no instances where the Board had not accepted any 

recommendation of any committee of the Board, which is mandatorily required. 
 

(f) Total fees for all services paid by the listed entity and its subsidiaries, on a consolidated basis, to the statutory 
auditor and all entities in the network firm/network entity of which the statutory auditor is a part: Rs. 
47,49,850/- 

 
(g) Weblink for Policy for determining ‘material’ subsidiaries is disclosed and Policy on dealing with Related Party 

Transactions: EESL is  a High Value Debt Listed Entity as per SEBI (LODR) Regulations 2015 (as amended) 
and therefore, the provisions relating to Regulations 15 - 27 of the said Regulations became applicable to the 
Company w.e.f. 7th September 2021 on a 'comply or explain' basis until March 31, 2023 and on a mandatory 
basis thereafter, pursuant to notification of SEBI (Listing Obligations and Disclosure Requirements) (Fifth 
Amendment) Regulations, 2021. The company shall take adequate steps in due course to comply with the 
applicable requirements.   

 

https://eeslindia.org/wp-content/uploads/2021/04/EESL-Whistle-Blower-policy.pdf
https://eeslindia.org/wp-content/uploads/2021/04/EESL-Whistle-Blower-policy.pdf
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(h) Details of ‘Loans and advances in the nature of loans to firms/companies in which directors are interested by 

name and amount’: Notes to Standalone Financial Statements for the period ended on 31st March 2022 may be 
referred. 

 
(i) The extent to which the discretionary requirements as specified in Part E of Schedule II have been adopted: 

Till date, none of the discretionary requirements have been adopted. 
 

(j) Disclosure under Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 
2013: 

 Number of complaints filed during the financial year – 0  

 Number of complaints disposed of during the financial year – 0  

 Number of complaints pending as on end of the financial year – 0  
 

(k) Certificate of Non – Disqualification of Directors: Annexed as Annexure – A  
 

(l) Declaration w.r.t. Compliance of Code of Conduct: Annexed as Annexure – B  
 
 

 
For and on Behalf of the Board of Directors 

Energy Efficiency Services Limited 
 
                         

Sd/-           Sd/- 
Abhay Choudhary Aditya Dar 
 Director     Director                          

                                         DIN: 07388432     DIN: 08079013 
 

Date: 29.09.2022 
Place: New Delhi 

 



Annexure-A





30/08/2022

New Delhi

Annexure-B



Annexure-VI
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