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“RESOLVED THAT subject to the approval of Central Government, if required, and pursuant to the provi-
sions of Section 198, 269, 309 read with Schedule XIII and other applicable provisions, if any, of the Compa-
nies Act, 1956 (including any statutory modification or re-enactment thereof, for the time being in force), 
and as recommended by the Remuneration Committee at its meeting held on 26th March 2013, Shri 
Saurabh Kumar be and is hereby appointed as a Managing Director of the Company for the period of 5 
years with effect from 7th May, 2013 upon terms and conditions set out in the Explanatory Statement.

RESOLVED FURTHER THAT  any director and/or Company Secretary be and are hereby severally authorized 
to make, approve, modify, sign and submit, if required, the requisite application under Section 269 and 
other applicable provisions, if any, of the Companies Act, 1956, to the Ministry of Corporate Affairs (MCA) 
or any other authority as the case may be and to appear before the MCA or any other authority and to 
approve and make any modification(s) / amendment(s) in the said application/other documents, and to 
submit any other document/letter/information as may be required to be submitted to them and do all such 
acts, deeds, matters and things as may be necessary, to give effect to this Resolution.”

BY ORDER OF THE BOARD OF DIRECTORS

New Delhi                 (Pooja Shukla)
Date: 23.09.2013                           Company Secretary

Sd/-
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All Shareholders

The Chairman, Managing Director and Directors.

Statutory Auditors 

NOTES :

1. A Member entitled to attend and vote at the meeting is entitled to appoint a proxy to attend and
 vote instead of himself / herself and the proxy need not be a Member of the Company [A Proxy
 Form is enclosed]. 

2. Pursuant to the section 619 B of the Companies Act, 1956, the provision of section 619 shall apply
 to a company in which not less than fifty-one per cent of the paid-up share capital is held  by one or
 more corporation owned or controlled by the Central Government or the State Government, as if it
 were a Government Company.

 Pursuant to Section 619(2) of the Companies Act, 1956, as amended, the Auditors of a Government
 Company are to be appointed or re-appointed by the Comptroller and Auditor General of India
 (C&AG) and in terms of Clause (aa) of sub-section (8) of Section 224 of the Companies Act, 1956
 their remuneration has to be fixed by the Company in the Annual General Meeting or in such
 manner as the Company may in General Meeting determine. Further, Department of Company
 Affairs have clarified that Government Companies are empowered to fix/revise the remuneration
 payable to their Auditors in a General Meeting.

 C&AG has appointed M/s G.K.Kedia & Co, Chartered Accountants as Statutory Auditors of the
 Company for the financial year 2013-14. The members may kindly authorize the Board to fix up an
 appropriate remuneration of Statutory Auditors for the year 2013-14, after taking into
 consideration the volume of work and prevailing inflation.

 Corporate Members are requested to send a duly certified copy of the Board Resolution/Power of
 Attorney authorizing their representative to attend and vote on their behalf at the Annual General
 Meeting.

4. An Explanatory Statement pursuant to Section 173 (2) of the Companies Act, 1956, relating to the
 Special Businesses to be transacted at the meeting is annexed hereto.
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PROXY FORM
ENERGY EFFICIENCY SERVICES LIMITED

[A Joint Venture Company of PSUs of Ministry of Power]
Regd. Office:  4th Floor, Sewa Bhawan, R.K.Puram, New Delhi – 110 066

Corporate Office: Hall No. 2, 3rd Floor, Bhikaji Kama Place, 15 NBCC Tower, New Delhi – 110066

I/We…………………………………………of…………………………………………………………………in the district of 

………………………………………… being a member of the above named company hereby appoint 

………………………….of……………………in the district of …………………or failing him/her 

……………………………of………….……….. ………………in the district of ……………………………………………………………….. 

as my proxy to vote for me and on my behalf at the 4th ANNUAL GENERAL MEETING of the Company

to be held on the 25th day of September, 2013 and at any adjournment thereof.

Signed this …….. day of ____________, 2013.

--------------------------
(Signature)

NOTES:    The proxy form must be returned so as to reach the Registered Office of the Company not less 
than 48 hours before the time for holding the aforesaid meeting. The Proxy need not be a shareholder of
the Company.
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Annexure to Notice

An Explanatory Statement
(Pursuant to Section 173 of the Companies Act, 1956)

ITEM NO-5 OF THE NOTICE 

Ministry of Power vide their letter dated 13th Dec, 2012 had nominated Secretary, BEE as Government
Nominee Director on the Board of EESL.

Accordingly, Shri Bhaskar J Sarma has been appointed as Additional Director under sec 260 of the
Companies Act, 1956. He holds office up to the date of ensuing Annual General Meeting of the Company.

The Company has received a notice in writing from a member pursuant to provision of sec 257 of the
Companies Act, 1956, signifying his intention to propose the appointment of Shri Bhaskar J Sarma as
Director on the Board of EESL. 

The above appointment is as Government Nominee Director on the Board of EESL. Shri Bhaskar J Sarma
holds NIL share in the Company. 

None of the Director except Shri Bhaskar J Sarma is interested or concerned in the resolution.

ITEM NO-6 OF THE NOTICE 

Shri P.K. Ravi was appointed as Government Nominee Director on the board of Energy Efficiency Services 
Limited (EESL) by Ministry of Power in terms of their letter dated 22nd May, 2013. He has been appointed 
as Additional Director under sec 260 of the Companies Act, 1956 and hold office up to the date of ensuing
Annual General meeting of the Company.

The Company has received a notice in writing from a member pursuant to provision of sec 257 of the
Companies Act, 1956, signifying his intention to propose the appointment of Shri P.K. Ravi  as Director on
the Board of EESL. 

The above appointment is as Government Nominee Director on the Board of EESL. Shri P.K. Ravi holds NIL
share in the Company. 

None of the Director except Shri P.K. Ravi is interested or concerned in the resolution.
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ITEM NO-7 OF THE NOTICE 

Ms. Seema Gupta was appointed as Nominee Director on the board of Energy Efficiency Services Limited 
(EESL) by Power Grid Corporation of India Limited in terms of their letter dated 10th July, 2013. She has 
been appointed as Additional Director under sec 260 of the Companies Act, 1956 and hold office up to the
date of ensuing Annual General meeting of the Company.

The Company has received a notice in writing from a member pursuant to provision of sec 257 of the
Companies Act, 1956, signifying his intention to propose the appointment of Ms. Seema Gupta as
Director on the Board of EESL. 

The above appointment is as Nominee Director (Independent Director) on the Board of EESL.
Ms. Seema Gupta holds NIL share in the Company. 

None of the Director except Ms. Seema Gupta is interested or concerned in the resolution.

ITEM NO-8 OF THE NOTICE 

In accordance with clause 102 (ii) of Articles of Association of the Company and minutes of the selection 
Committee Meeting dated 21st Feb, 2013,  the Board of Directors of the Company  in their 23rd Board 
meeting of the company held on 21st May, 2013 has appointed Shri Saurabh Kumar  as Managing Director 
of the Company. The remuneration has been approved by the remuneration Committee in their meeting
held on 21st May, 2013.

Shri Saurabh Kumar is an Electrical Engineer from Indian Institute of Technology (IIT) Kanpur with a Masters 
in Public Policy from National Graduate Institute of Policy Studies, Tokyo, Japan. He is an officer of Indian 
Revenue Services of Government of India. He has rich experience of working in various capacities in Indian 
Income Tax Administration, Budget and Finance in the Ministry of Power. He was Secretary, BEE during 
2007-2010.  He also worked with UNEP, Bangkok for the last 2 years and was handling environmental issues
in Asia – Pacific region.

The Board recommends the appointment of Shri Saurabh Kumar as Managing Director on following
terms & Conditions:-  

  1. Grade    - E8

  2. Scale of Pay   - 51300-73000

  3. Terms & Conditions  - As stated below:-
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(i) Period: The period of the appointment will be for a period of five years w.e.f. the date of joining
 of Managing Director in the first instance or till the date of superannuation or until further
 orders whichever event occurs earlier and in accordance with the provisions of the Companies
 Act, 1956 as amended. The appointment may, however, be terminated even during this
 period by either side on 3 months prior notice or on payment of three months’ salary
 in lieu thereof.  

(ii) Initial probation period shall be of one year. After the expiry of the first year, performance
 will be reviewed by the EESL Board to take a view regarding continuance or otherwise
 for the balance period of tenure. Services at EESL will be confirmed on satisfactory completion
 of the probation.

(iii) Headquarters: Headquarters will be presently at New Delhi where the registered office of
 the Company is located. However, liable to serve in any part of the country at the discretion of    
 the EESL’s Management.

(iv) Dearness Allowance: DA in accordance with the IDA Scheme at applicable rate.

(v) Other Perquisites and Allowances: 
 “Cafeteria approach” shall be adopted for other perquisites and allowances allowing to
 choose from a given set or cafeteria of perquisites and allowances subject to the condition
 that the sum total of these perquisites and allowances shall not exceed 47% of
 Basic Pay. 

 (vi) Medical Benefits:

 OPD expenses: Reimbursement of OPD expenses for medical treatment at actual
  subject to the maximum annual ceiling of one month’s Basic Pay on
  submission of bills/ vouchers / medical prescription.

 IPD expenses: as per medical policy of the Company.

 (vii) House Rent Allowance (HRA) or Company Leased Residential Accommodation as per the
 policy of EESL. 

 (viii) Leaves as per the leave rules of the Company.
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(ix) Contributory Provident Fund (CPF)

 Contribution to PF will be deducted as per statutory rate i.e. 12% of the Basic Pay + DA.
 A matching contribution will be made by EESL.

(x) Gratuity 

  (i) Gratuity as per the statutory provisions under the Payment of Gratuity Act.
  (ii) Present ceiling on Gratuity is `10 Lakhs.

BY ORDER OF THE BOARD OF DIRECTORS

 Sd/-              
New Delhi                 (Pooja Shukla)
Date:23.09.2013                             Company Secretary
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ENERGY EEFICIENCY SERVICES LIMITED

Directors’ Report

To 
The Members,

Your Directors have pleasure in presenting fourth Annual Report of the company for the financial year 
ended on 31st March, 2013 together with Audited Annual Accounts, Auditors’ Report and Review by the
Comptroller and Auditor General of India for the reporting period.

FINANCIAL PERFORMANCE Amount (` In lacs)
 
 Particulars Current Year Previous Year
  (2012-13) (2011-12)    
 Share Capital 9000.00 250.00    
 Total Revenue 1453.81 1267.85    
 Profit Before Depreciation & Taxes 957.19 813.82    
 Less: Depreciation 15.54 14.39    
 Profit/(Loss) Before Tax 941.64 799.44    
 Less: Provision for Taxation
             -Current Year 310.38 276.64
             -Deferred Tax Asset (3.09) 20.89

 Profit/(Loss) after Tax 634.35 501.91    
 Profit/(Loss) brought forward from Previous Years 718.53 216.62    
 Balance carried forward to Balance Sheet 1352.88 718.53  

OPERATIONAL HIGHLIGHTS
Your Company has been set up as a Joint Venture Company of four Central Public Sector Undertakings of 
Ministry of Power, Government of India viz. NTPC Ltd, Power Grid Corporation of India Ltd, Power Finance 
Corporation Ltd and Rural Electrification Corporation Ltd with an objective of implementing programmes 
and projects in the field of energy efficiency including the National Mission for Enhanced Energy Efficiency 
(NMEEE) which is one of the eight National Missions announced by the Hon’ble Prime Minister as a part of 
“National Action Plan on Climate Change”. 

The key highlights pertaining to the business of your Company for the year 2012-13 and period subsequent 
thereto are given hereunder:
 
A. Implementation of schemes, programmes and policies of Central and State Governments and its
 agencies
 a.  Implementation of activities under the State Energy Conservation Fund (SECF)
     Under the State Energy Conservation Fund (SECF), in addition with DPRs, annual energy saving
       plans for agriculture & buildings and waste heat recovery plan for industries have been prepared
      for various State Designated Agencies. 



15www.eesl.co.in

 b. Implementation of schemes of Bureau of Energy Efficiency (“BEE”)
  The Company has conducting the baseline energy audit of the designated consumers under
  Perform, Achieve & Trade (“PAT”) scheme of BEE. The baseline energy audit for all industries
  has been completed. Out of total 551 reports, as on 31st March, 2013, 387 reports have
  been accepted by BEE.

B. Consultancy services (energy efficiency projects of Municipal Corporations and energy efficiency  
 initiatives under the Corporate Social Responsibilities of other companies)

 a. Energy Efficiency Projects (Agriculture & Municipal)
 (i) Energy audit of street lighting, preparation of detailed project report and facilitating
  selection of implementation agency for energy efficient street lighting project through ESCO
  mode have been awarded by various Municipalities, DISCOMs & Urban Local Bodies of the
  Country like BBMP, Hubli Electricity Supply Company Limited, PHED, Rajasthan etc. 

 b. Energy Efficiency Initiatives under Corporate Social Responsibility (“CSR”) Projects :
  The Company has prepared the DPR for CSR project of PFC Ltd which envisage
  conversion/replacement of the existing street lights of a popular tourist place with LED
  street lights. The total number of 500 street lights of  250W, 150W & 70W HPSV have been  
  identified and replaced  in different locations of Mussorie,  Uttarakhand.

C. Implementation of energy efficiency projects for Demand Side Measures including municipal
 functions, agriculture, public building, lighting etc.

 a. Energy Efficiency in the household lighting sector -Bachat Lamp Yojana (“BLY”)
  BLY scheme had been lunched in 2010-11 to promote CFLs under CDM mechanism.
  However, scheme could not be implemented  successfully due to low price of CERs (Carbon 
  Emission Reduction).  Therefore,  bilateral agreements signed by the Company with various  
  DISCOMs for project implementation have been closed. 

 b. Energy Efficiency in Municipalities

  Under Municipal DSM, DPRs for municipalities’ pumps were prepared by the company for
  various DISCOMs of Karnataka etc. 

International Co-operation

In Indo-German intergovernmental consultations conducted in November, 2010, both the governments 
had agreed on the provision of line of credit of 50 million Euro from KfW (German Bank) on concessional 
terms in the field of buildings and other public infrastructure and grant funding of 1.5 million Euro for tech-
nical assistance to EESL. 

In addition to above, KfW has also agreed to provide 5,00,000 Euro as grant for project preparation.  Out of 
total 5,00,000, Euro, 3,00,000 Euros are allocated for preparatory measures to be directly procured by EESL 
and Euro 2,00,000 for preparatory measures to be provided by an external consultant. KfW has appointed 
Econoler and Alliance to Save Energy as external consultant. 

The management discussion and analysis report highlighting the important aspects of the business, opera-
tions and performance is attached as Annexure I and forms part of this report.
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PROSPECTS

Energy Efficiency is a new & evolving business area and within the country there are no set precedents
of successful investments in this type of business. Your Company is marching ahead with grit and
determination bravely facing all the challenges and is poised to leverage its resources and strengths for 
exploiting the growth opportunities to make and maintain a leading position in this sector. The Company is  
increasing its footprints through participation in strategic projects and assignments. The Company focuses 
on avenues available under the National Mission on Enhanced Energy Efficiency (“NMEEE”) and also
leveraging its consultancy arm along with selective approach. Company is also looking towards some of the 
countries in the Asian region for consultancy assignments for replicating successes in the field of
energy efficiency achieved in India. Identifying, procuring and investing in viable energy efficiency
implementation projects will be Company’s key challenges for 2013-14. Your Company is confident
about the year ahead and beyond.

SHARE CAPITAL

During the Financial Year ended on 31st March, 2013 out of total share application money pending for 
allotment of `97.5 Crores, the company has converted share application money of `87.5 Crores into
Equity Share Capital and allotted `21,875 Crores divided into 2,18,75,000 Equity share of `10/- each
to the promoter companies in equal proportion. 

The balance amount of `10 Crores has been refunded to all promoter Companies in equal proportion.
As on 31st March, 2013, paid up share capital of the company is `90 Crores divided into 9,00,00,000
equity shares of `10/-each and authorized capital of the Company is `190 Crores divided into
19,00,00,000 equity share of `10/- each.

DIVIDEND

In order to conserve resources to meet the future growth requirements of the Company, the Directors feel 
it prudent to retain the profits and not to recommend any dividend for the year ended 31st March 2013.  

PUBLIC DEPOSITS 

During the year under report, your Company did not accept any deposits from the Public in terms of the 
provisions of Section 58A and 58AA of the Companies Act, 1956.

AUDIT REPORT 

The Comptroller and Auditor General of India (C&AG) has appointed M/s Jain & Anand, Chartered Account-
ants, New Delhi as Statutory Auditor of the Company for the period starting from April 1, 2012 to March 
31st,  2013. The Auditors’ Report to the Balance Sheet and Profit and Loss Account is self-explanatory and 
do not call for any comments. 

COMPTROLLER AND AUDITOR GENERAL’S COMMENTS

Comments on the accounts for the year ended 31st March, 2013 by the Comptroller and Auditor General 
of India under Section 619(4) of the Companies Act, 1956 are given in Annexure-II to this Report.
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ENERGY CONVERSATION, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNING AND OUTGO

Information pursuant to Section 217(1) (e) of the Companies Act, 1956 read with Companies (Disclosure 
of Particulars in the Report of Board of Directors) Rules, 1988 are given as under:

 a. Conservation of Energy & Technology Absorption: Since the Company is not engaged in
  any manufacturing activity, issues relating to conservation of energy and technology
  absorption are not relevant to its functioning.

 b. Export Activities:  There was no export activity in the Company during the year under review. 

 c. Foreign Exchange Earning & Outgo: The details of foreign exchange earning & outgo are as follows:

 Particulars Current Year Previous Year
  (2012-13 `)  ( 2011-12 `)

 (a) Expenditure in Foreign Currency Nil 3, 57,369/- 
  
 (b) Earning in Foreign Currency Nil Nil

PARTICULARS OF EMPLOYEES

During the period under review, the Company had no employees in receipt of remuneration exceeding the 
limit prescribed, under section 217 (2A) of the Companies Act, 1956 read with the Companies (Particulars) 
of Employees Rules, 1975. 

DIRECTORS’ RESPONSIBILITY STATEMENT

As required under Section 217 (2AA) of the Companies Act, 1956, it is to confirm that:

(i) in the preparation of the annual accounts, the applicable accounting  standards had been followed
 along with proper explanation relating to material departures;
(ii) the Directors had selected such accounting policies and applied them consistently and made
 judgments and estimates that are reasonable and prudent so as to give a true and fair view of the
 state of affairs of the company at the end of the financial year 2012-13 and of the profit of the
 company for that period;
(iii) the Directors had taken proper and sufficient care for the maintenance of adequate accounting
 records in accordance with the provisions of the Companies Act, 1956 for safeguarding the assets of
 the company and for preventing and detecting fraud and other irregularities;
(iv) The Directors had prepared the annual accounts on going concern basis.
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BOARD OF DIRECTORS

Following changes have occurred in the Board of Directors of the Company:-
 a) Shri Saurabh Kumar has been appointed as Managing Director of the Company.
 b) Ms. Seema Gupta has been appointed as Director of the Company in place of Shri Mahender Singh. 
 c) Shri Bhaskar J Sarma has been appointed as Director of the Company in place of Ms. Abha Shukla.
 d) Shri P.K.Ravi has been appointed as Director of the Company in place of Shri Sisir Das. 

The Company has received a notice under section 257 of the Companies Act, 1956 from members of the 
Company for appointment of Shri Bhaskar J Sarma, Shri P.K.Ravi, Ms. Seema Gupta as Director(s) in the
ensuing Annual General Meeting.

The Board of Directors place on record its deep appreciation for valuable contribution made by Ms. Abha
Shukla, Shri Sisir Das and Shri Mahender Singh during their association as Director of the Company. 

AUDIT COMMITTEE

Your Directors has constituted an Audit Committee of the Board of Directors on March 24, 2011. Audit 
Committee of the Company has been reconstituted on 23rd Dec, 2011. Further Audit Committee has been
reconstituted on 20th July, 2013 and the present constitution of Audit Committee is as under:-

1. Shri M.K.V Rama Rao, Director
2. Shri Ashok Awasthi, Director
3. Shri P.K. Ravi, Director
4. Ms. Seema Gupta, Director

ACKNOWLEDGMENT

The Board of Directors wish to place on record their appreciation for the support and co-operation 
extended by NTPC Ltd, Power Finance Corporation Ltd, Power Grid Corporation of India Ltd, Rural
Electrification Corporation Limited, the Bureau of Energy Efficiency, the Ministry of Power, Government of 
India, the Auditors and Bankers of the company. The Directors also thank the employee’s for their
contribution to company’s operations during the period under review.

For and on behalf of the Board of Directors
 Sd/-
 (Anil Kumar Agarwal)
 Chairman 
Place: New Delhi
Date:20.09.2013  
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MANAGEMENT DISCUSSION & ANALYSIS REPORT

1. Industry structure and development
 The Indian economy has experienced unprecedented economic growth over the last decade. Today,
 India is the ninth largest economy in the world, driven by a real GDP growth of 8.7%. 

 As on 31st July, 2013 total installed capacity of India is 225.793 GW. India’s energy basket has a mix
 of all the resources available including renewable. The overall generation in the country has been
 increased from 877 BU during 2011-12 to 911.652 BU during the year 2012-13 with overall growth
 rate of 3.96%.  

 During the 11th Five year plan (2007-12), a capacity of 54,963 MW has been commissioned against
 revised target of 62,374 MW as the midterm appraisal carried out by the planning commission. 
 During the 12th Five Year Plan (2012-17) the capacity addition of 88,425 MW has been targeted. 

 During the year 2012-13, though the total ex bus energy availability increased by 6.2% over the
 previous year and peak load increased by 6.1%, the shortage condition prevail in the country in
 terms of energy and peak availability as given below:-
 
  Energy (MU) Peak (MW)    
 Requirement 998,114 135,453    
 Availability 911,209 123,294    
 Shortage 86,905 12,159    
 (%) 8.7 9.0

Source : - Load Generation Report 13-14

The energy requirement registered a growth of 6.5% during the year against the projected growth of 5.1% 
and peak demand registered a growth of 4.2% against the projected growth of 7.7%.

2. Outlook

 About 88 gigawatts (GW) of power generation capacity addition is planned over the next five years,
 of which more than 70 per cent is likely to be coal-based. Increasing energy efficiency offers a
 cheaper and cleaner alternative to meet India’s growing energy demands. India has an estimated
 energy savings potential of about 20 GW, predominantly in agriculture and Industrial sector with
 total estimated investment potential of approx. of `74000 Crores. Considering this, EE sector
 holds much promise. 

 Energy Service Companies (ESCOs) can be a potential vehicle to realize these savings. 
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3. EESL’s Strengths 

 Energy Efficiency Services Limited (EESL) has been set up as the implementing arm of Ministry of Power
 and Bureau of Energy Efficiency. EESL’s key role is to help overcome barriers faced by energy users in
 identification, design, implementation and financing of energy efficiency projects with the objective of
 creating and sustaining market for energy efficiency in the country. EESL is pioneer in energy service
 solutions in the country with high brand value. EESL has also been actively participating in
 implementation of several schemes of the BEE and providing services to SDAs, DISCOMS & Electricity
 Regulatory Commission. The Company has occasion to innovate and introduce specially structured
 Demand Side Management programme, designed to boost this relatively new sector.  

 EESL’s unique position to tap public sector energy efficiency potential could catalyze the scale of
 investments required.

4. EESL’s Weaknesses

 The Energy efficiency (EE) sector is poised for substantial growth as a result of the policy & national
 plan initiatives of the Government and EESL’s pioneering and catalyzing efforts in demonstrating
 energy efficiency projects. With immense potential to demonstrate energy efficiency projects, EESL’s
 own institutional strength is constraining its ability to develop the projects to meet the requirements
 of the sector.

 In order to continue to make a significant contribution to sector, it is imperative that EESL be provided
 with Institutional Strengthening in form of technical assistance in capacity building by bilateral &
 multilateral agencies.

 EE is relatively a new sector and EESL being set up to promote EE. Public sector undertaking are the
 major clients. It is challenging to convince the various layers of decision makers of Government
 organizations on the merits of an ESCO business model. Policy intervention by GOI is warranted. 
 EESL has developed EE market to a level where it is attracting a number of private sector parties vying
 for market share. Since both the revenue model of the company i.e. shared saving basis or
 performance guarantee basis – require either initial capital or a bank guarantee therefore EESL’s
 profitability and growth in this changing scenario will depend on its ability to compete effectively by
 being able to offer lower cost funding.

 Notwithstanding this, your company has continued to be a profit making entity and is confident of
 contributing to the sustained growth of the Power Sector as a whole.
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5. Opportunities

 The EE sector is attracting significant investment in the foreseeable future due to strong policy
 framework and benefits provided by Government to the sectors as under:

 Standard and Labelling Scheme 

 Energy Conservation Building Code

 Agricultural & Municipal Demand Side Management Programme

 Establishment of NMEEE as one of the eight mission under the National Action plan for

 climate change.

 Establishment of Partial Risk Guarantee Fund for performance contract.

 Super Energy Efficient Equipment programme (SEEP)

 The above policy intervention of GOI is expected to enlarge the EE market,  which could offer
 greater business opportunities for EESL.

6. Threats, Risks and concerns 
 A successful ESCO model requires a strong and well understood public-private partnership.  In
 addition, there needs to be a greater understanding about the ESCO concept and roles and
 responsibilities of the various parties involved in the project. There is a need to adjust the existing
 contractual frameworks to enable synergy and promote EE financing and project implementation
 through an ESCO mechanism. Indian ESCOs face severe financial constraints and large international
 ESCOs are skeptical about investing in Indian public sector projects due to payment security risks
 and perceived risks about implementing EPC. There is need for a secure repayment mechanism
 such as a trust and retention account (TRA) or escrow account. 

7. Internal Control Systems and Their Adequacy

 The company is alive to the need for continued improvement and upgrading of its internal control
 systems and policies so as to remain abreast of the latest best practices and would be constantly
 endeavoring to achieve this.

8. Material Developments in Human Resources/Industrial Relations

 The Company has initiated several steps for overall development and to update knowledge and
 skills of its employees and invested in technical and non-technical training of the employees during
 the fiscal. The Company nominated officials at various levels for the Seminars/ Workshops on
 specialized subjects in India and abroad. Efforts to achieve employee satisfaction were made
 through various measures like job rotation, welfare measures and introduction of new
 schemes, etc.
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9. Discussion on financial performance with respect to operational Performance

 This has already been included in Directors’ Report.

10. Environmental Protection and Conservation, Renewable energy developments.

 The Company has been promoting the spread of eco-friendly energy efficiency technologies which
 have a positive impact on environment besides reducing pollution. 

11. Segment–wise or product-wise performance

 All the operations of company are considered as single business segment therefore company does
 not have any separate reportable segment.

















30 www.eesl.co.in



31www.eesl.co.in



32 www.eesl.co.in



33www.eesl.co.in



34 www.eesl.co.in



35www.eesl.co.in



36 www.eesl.co.in

Add: Pro�t for the year from statement of Pro�t and Loss Account

(Amount in ` )
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Transaction during
the Year

Transaction during
the Year
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31 Employee benefit expenses include ` 10,85,041/-(Previous year ` NIL) debited by NTPC Ltd. towards leave, supreannuation and other
 benefits in respect of employees posted on secondment basis from NTPC Ltd.

32 Employee benefit expenses include ` 14,43,503/- towards leave, supreannuation and other benefits pertaining to earlier years
 i.e. 10.12.2009 to 31.03.2012 being additional provisions made during the current year due to change in the methodology of allocation
 of such provisions, according to the corporate policy.



Energy Efficiency Services Limited
Corporate Office : Hall No. 2, 3rd Floor NBCC Tower, 15 Bhikaji Cama Place, New Delhi 110066, Phone : 011-26173275-76, Fax : 011-26173277

Registered Office :
4th Floor, Sewa Bhawan, R.K. Puram, New Delhi 110066, Phone : 011-26179699

E-mail : info@eesl.co.in  /  www.eesl.co.in
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