ANNEXUR E — C

:

FEE SCHEDULE FOR LAWYERS AT REGIONAL LEVEL TO FACILITATE LEGAL
ISSUES/MATTERS AT LOCAL LEVEL

Drafting, settling Complaint & appearance before Police Station: Rs. 2000/-
For each subsequent visit/ appearance to Police Station: Rs.1000/-

FOR LABOUR (Commissioner and Court level), CONSUMER & CRIMINAL MATTERS (in Court)

- ) ___FEE SCHEDULE OF ADVOCATES
PARTICULARS OF LEGAL SERVICES

JUNIOR MIDDLE
ADVOCATE ADVOCATE
MAXIMUM Rs. MAXIMUM Rs.
Principal | Other Principal | Other
Cities Cities Cities Cities

Fees for drafting of Plaint/Counter
Affidavit/Written statement/ Replication/Rejoinder,
_etc.

Fee for drafting of Misc. A
Applications, etc.
Fee for appearing in
Court per day:

a). For effective hearing

2800/- | 2200/- [ 3500/~ | 2500/-
1250/- [ 1000/- | 1250,

50% of | 50% of

b). Non effective hearing

a

d

1500/- | 1300/-
1000/- | 3500/- | 2800,
1050/- [ 2500/~ | 2000,-

Fee Schedule pertains to Criminal, Consumer & Labour matter only.

Junior Advocate includes Advocates up to 05 years of active practice at the Bar.

3. Middle level Advocate includes with more than 05 years of active practice at the Bar and
includes Advocate on record.

4. Advocate shall provide minimum 10 orders in criminal/Labour/Consumer matters
wherein lawyer’s appearance was marked.

5. The Court shall mean and include Supreme Court of India/All  High

Courts/CERC/Appellate Tribunal for Electricity/District Court (Civil & Criminal)/ Labour

Courts/ Arbitrator Forum/Tribunals and other judicial/quasi-judicial authorities such as

NCLT/Consumer Forum, SEBI, Tax Authorities etc. and includes Register Courts of

SC/High Court.

6. Principal city shall mean and include Delhi, Mumbai, Chennai, Bengaluru, Kolkata and
Hyderabad.

Fee for conference discussions upto one hour.
Maximum five conference is allowed per case. =
Fee for drafting of legal notices/reply

Fee for drafting and filing of Caveat Petition in any
Court

Note:
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8.

10.

11,

12.

13,

If a case is taken up and the court adjourns the matter for some reason without any
material hearing, it will be treated as non-effective hearing and the fees would be paid
accordingly.

In case, the court is not is session/judge on leave on a day but the advocate is present, the
hearing will be treated as non-effective hearing.

For Batch matters, full fees towards appearance for first matter and 50% appearance fees
for second matters and 25% for rest of the matters will be payable, in case the matters
are listed on the same day.

In batch matters, full drafting and reading charges shall be payable for first matter and for
rest of the matters, drafting charges, drafting charges shall be payable @ 50 %,

Batch matters mean and include- 02 or more cases in which substantially identical

judgement or order.
All Opinions & Contractual matters will be dealt with by Corporate Legal Cell.
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ideli for e anelme cates/ la rms for re senti d assisti
Energy Efﬁgiencz Services Limited before various (;guzts[ru'bungls etc.
Definitj

For the purposes of thege Guidelines, the terms used wilj have the fo“owing meaning;

L

L.

s

v,

VI

‘Advocate’ means an advocate, entered in any rolj of advocates under the Provisions of
Advocates Act, 1961 (25 1961);

Competent authority shall pe Managing Director or any officer so designated by the
Managing Director.

Similar cases shall mean tWo or more cases in which identical or substantially sim‘lar

Genera] -

'O\

e%)

The Advocates shall be engaged only in cases where EESL{is a necessary party.

Proforma matters where EEsy, Is a proforma party pending in different courts/tribung)
may be taken care of by the officers of the Company, However, the Advocates may be
€ngaged if deemeq necessary in exceptional cases by the Competent Authority,

The size of the panel ang number of Advocates in panel shall he determined by the
Competent Authority from time to time based on the requirement and Quantum of work
The volume of work shall be assessed on the hagjs of the pending cases in the Preceding
year and the fregh Cases likely to pe added in the Succeeding year.

Every pane] shall congist of Advocates from diversitied field’s viy, Constitutiona] law,
Competition Jaw, Civil law, Commercial Jaw, Property law, taxation law, torporate law,
labour jaw etc, depending upon the expertise, experience, performance and conduct of
advocates jn general or €Xperience,

concentration of cases in the hands of pne Advocate/a few advocazesﬂaw firm.

The advocate shall not ecessarily he €mpanelled for specific court ang shall accept the
work assigned 1o him and shaj notrefuse ig aceept any work without reasenable capge,
That the eémpanelled Aaiv::cau:—/}’irm of Advocate shall attend to all the marsors referred io
hfm/her/chm f0r opinicn immediawly and render his/her/their Opinion Crpeditiously,
Refusal by any advocate tg accept any work olherwise than On grouads of conilict of
(38

St may eatail removal of euch advocate from the panaj Sémiz‘ar}y, a0 8dveGeato g long
-
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as his name is oy the pane; shall coptest any matter against EESL.
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in the cage a4 well as with the officers of the Company, if required,
10. The €mpanelied Advocare/Firm of Advocate shall not enter into any compromige Oragree

determineq by the Company from time to time,
15. That the allocation of €ases will be dope by the Competent authority on ¢age to case bagis

18 If required and considered appropriate by the Competent Authon’ty, Attorney Genera) of
India/Solicitor-GeneraI of India/Addi tional Solicitor GeneraJ/Advocate
GeneraI/Designated Senior Advocates may be engaged to argue the cases gp behaif of the
Company keeping in view the urgency and importance of aparticular Matter. They shajj be
engaged on case to case basis with the approvaj of the Competent Authority,

19. That the eémpanelled Advocate/Firm of Advocate is not standing counsel/attomey of
EESL etc. ang as such, the Advocate/ Firm of Advocate wj) ot receive notjce directly from
any of the Petitioner(s) op behalf of the Company,

Tengrg[ggcm of Empagglmegt

The inijtia) empanelment wijj be for two years or untj] further orders whichever g earlier,
Performance of empanelieq advocates shaj) be revieweq On annual basjs, y Owever, on com pletion
of the term and satisfactory performance of the advocate, the empanelment may be Teénewed for 5
Period of another One year by the Company. The Company reserves tha right 1o lerminate the

empanelment of any advocate at any time withgyy assigning any reason thereof,

Eligibility f; rimpanelment

A. The Advocates should be familiar wirp, various branches of law éspecially those Concerning
Elecrricity laws, constitutiong] /service law, laboyr law, contract Jaw, Commercig) law,
Property laws ang taxation etc.

For empanelment with EESL as Pang| Advacate, an individua] advocate myge have at Jeast
Five (5) years of experience asa Practicing Advocate and in cage of firms the Senior mogt
Advocate/?ar{nfsr/AsseCiaée ofthe firm Must have at Jog ¢y fifteen {15) vears of experience

a5a pPracticing Advocare




c) For designation of an Advocate to handje the cases before aj] the other courts not
mentioned aoove: - At least 5 yrs, Experience in case of individua] advocate and 15 yrs

D. Infrastructure Facilities:

a) Advocates/ Firms should have their own chambers in Supreme court, High Court or
major District Courts or should have good office space with facilities Jike telephone,
fax, computers, internet, etc,

b) The advocate/ firm must have adequate Mmanpower,

Provided that the Competent Authority may relax the ahgye conditions at jts discretion, if
otherwise found Suitable in certajn cases.

ok s

The fee payable to the Advocate shaj] be governed by the Scheduyle of fee structyre annexed with
these guidelines a5 amended from time to time,

schedule or ti]) the appropriate amendment is made in these guidelines by the Company.
iii.  No retainer fee shaj be paid to any panel Advocate/law firm merely hecanse such

i forE Ime

The Competent Authority wij) consider the applications for €mpanelment in terms of these
guidelines only on merits after due notice in thisregard is published on the website of EES], as well
as in leading lewspaper. For this purpose, the Competent Authority may authorize any
ofﬁcer/group of officers of EES], and such authorized officer(s), while appraising the applications
of the advocates, may consider the following points:

L. Length of practice and Specialization,

i, Proper and adequate infrastructy-e of an advocate such as office Premisss, number of
junior advocates, assistants, clerks and fax, mobile phone, fixed phore, internet connection
etc.

il Annuaj Income-tay return filed with the Tay Authorities,

W.  Track record and integrity,




v.  If considered necessary, an enquiry in the respective Bar Council/Bar Association about
the claims and conduct of the advocate to be empanelled can also be made and credentials
may be verified.

vi. If the advocate is empanelled by other regulators/organizations, opinion of those
organizations may be obtained, if felt necessary,

vii.  If EESL gets a large number of applications, then to select the required number of
Advocates/Firms, in addition to above, the attributes like experience in representing
Govt/PSU/Statutory Bodies/Power Sector or number of cases in which the Advocate was
able to get favorable outcome/decision which are reported /referred in reputed legal
journalis etc.

Documents to he obtained from the Advocate

The Advocates will be required to submit the application as per the format given in Annexure-A.
The attested copies of the followi ng documents required to be submitted with application:

a) High School certificate in support of age

b) Registration with Bar Council

¢) Identity card issued by Bar Association / Bar Council

d) Copies of empanelment with other Organizations

e) Certificates in support of educational qualifications

f) An undertaking from the advocate to the effect that all information furnished by him is
correct. .

8) Details regarding the cases in which the Advocate was able to get favourable
outcome/decision which are reported/referred in reputed legal journals etc.

h) Details of office Infrastructure.

i) Acceptance of all the terms and conditions of empanelment unconditionally and
unequivocally.

j} Other relevant information, if any.

Communication of Empanelment

After a decision to empanel the advocate is taken, a communication in writing to this effect shall
be sent to the Advocate as per Annexure-B with acknowledgement and acceptance due failing
which his/her/their empanelment will stand cancelled withoutany notice to him/her/them in this
regard.

Right to Private Practice and Restrictions

a) An advocate shall have the right to private practice which should not, however, interfere
with or be in conflict with the efficient discharge of his duties as an empanelied advocate
of the Company.

b) An advocate shall not advise any party or accept any case against the Company in which
he has appeared or is likely to be called upon o appear or advise,

¢} If the advocare happens to be a partner of a firm of lawyers or solicitors, it will be
incumbent upcn the firm not to entertain any case against the Company arising in zny
court,
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Disablement on the part of the Advocate shali Mean and include any of the following;

1.
Iv.

VI

ViL.

VIl

Giving false information in the application for empanelment;
Handing over the brief or matter to another advocate without prior written permission of the
Company;

Failing to attend the hearing of the case without sufficient reason and prior information;

Not acting as per Company’s instructions or Boing against Specific instructions;

Not returning the brief when demanded or not allowing or evading to allow jig inspection on
demand;

Misappropriation of the Company’s funds or carmarking, using the
without Co mpany’s permission.

'i‘hrcatenmg, x'ntimidatinp, or abusing any
fepresentatives,

Making any of his associates or juniors to appear on behalf of any of the opposite partics in
cases/appeal related to Coempany’s without permission;

Commxtting anact tantzmmun:mg o contempt of court or professional misconduct;
Conviction of the Advocate in any offence resulting into arrest or detention or disbarment by
the Bar Council:

Passing on mformation relating to Company’s case on to the opposite parties or their advocates
which is likely to cayge damage to the Company’s interests:

Giving false or misteading information 1o the Company relating to the breceedings of the case-
and

Frequent adjournment being obtained Or not r.;bjcr:iiz:g the o Jurnment movegd Dy cther party
without sufficient reason.

Empanelment shall be liabje L be cancelipd dueto occu‘rrmg of any of the ahove disablements.

same towards hig fop

of the Company’s employees, officors, or

In the matter of implementation of these guidelines, if any, doubt or difficulty ariges or doubt

regarding the interpretation nf a0y of the ciause of these
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